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IINOTICE //

Applications are invited from all eligible Professors serving in NIT Raipur for Professor -HAG
scale (Pay level 15). Interested persons may apply in the prescribed online application form
available on the institute website https://nitrr.ac.in

The portal for online application will be available from 05.06.2024 from 12.00 noon.

Last date of submission of online application is 28/06/2024 till 5.30 PM.

Hard copy of duly filled application, along with all the supporting self attested documents
should be submitted in the Office of the Registrar, NIT Raipur on or before 12/07/2024 up to
5.30 P.M. The envelope carrying the Application and relevant documents must be
superscribed as “Application form for the post of Professor - HAG Scale in the Department of -------

”

---------- without fail.

For further details please visit the institute website https://nitrr.ac.in

-Sd/-
Registrar (I/c)
NIT Raipur

Copy to:
1. The Director, NIT Raipur for kind information.
All Dean, NIT Raipur
Chairperson & Members, ACOFAR
All HoDs, with a request to circulate the notice amongst Professors.
Joint Registrar, NIT Raipur
Webmaster for uploading the notice at institute website

A



General Instruction to the applicants

1. This notice is only for the internal faculty of NIT Raipur serving at the position of
Professors with minimum six years of experience at NIT Raipur at the level of
Professor. Applications are invited from all eligible Professors serving in NIT Raipur
for Professor - HAG scale (Pay level 15). Interested persons may apply in the
prescribed online application form available on the institute website

https://nitrr.ac.in

Prescribed minimum qualification and experience:

2. The qualification and other terms and conditions of appointment of academic staff as
specified under Schedule ‘E’ of NIT Statutes (Amended 2017) (Ref. Gazette of India No.
651, dated July, 24, 2017) shall be read in conjunction with the guidelines or
clarifications issued with the approval of the Council on 13" September, 2017; 30"
November 2017, 4™ December, 2017; 31 January, 2018; 20" April, 2018; and 16" April,
2019 and other amendments issued by MoE, Govt of India from time to time (available at
Annexure |). Candidates are required to go through the details and instructions available

on the website carefully before applying to ensure their eligibility for the post.

Experience:

3. Administrative Experience: Contribution to Institute/Department Administration shall be
recommended by concerned Head of the department/ Chairman and approved by the
Director/ Head of the Institution. Otherwise, weightage of administrative experience for
evaluating the credit points may not be considered for determining the eligibility. No
correspondence shall be entertained in this regard. [As prescribed in note 1, point no. 4 of
Schedule ‘E’ of NITs Statutes (vide Gazette of India No. 651, dated July 24, 2017)].

How to apply

4. a) Please note that application filled on the official portal https://nitrr.ac.in will only

be accepted. Applications received through any other mode shall not be accepted but
summarily rejected. A print-out of the application form obtained from the on-line
portal duly signed (each page) by the candidate should be sent to the Institute along
with self-attested photocopies of the supporting documents and testimonials etc. The

duly completed application form, along with all the enclosures must be sent by
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10.

11.

speed/registered post/by hand to the Registrar, National Institute of Technology
Raipur, Raipur -492 010, Chhattisgarh, India failing which their candidature will
not be considered.

b) Complete hardcopy of application forms must be submitted in a sealed envelopes.
The envelope containing the application must be super-scribed as “Application for
the Post of Professor - HAG Scale (Pay level 15) in the Department of .........

Please note that the deadline for online applications is 28/06/2024 till 5:30 PM. The
Institute reserves the right to extend the last date. Therefore, candidates are advised to
keep visiting the Institute website regularly. The last date of receiving hard copies of the
printout of the applications prepared as given in point 4 above is 12/07/2024 up to
5:30 PM.

Please also note that if printout of the online application form along with necessary
documentation is not received in the Institute up to the stipulated time, the online
application will be rejected summarily.

NIT Raipur shall in no case be responsible for postal delays and hard copies of the
applications received after the last date will be rejected along with its online version.
Applicants are advised to submit NOC and vigilance clearance certificate along with the
application from the Competent Authority of NIT Raipur.

Applications which are not online / not in prescribed form / without relevant supporting
enclosures shall be summarily rejected. No correspondence shall be entertained in this
regard.

The minimum qualification with regard to academic qualification and experience (on
credit basis) for shall be governed by the Schedule ‘E’ of NITs Statutes issued vide
Gazette of India No. 651, dated July 24", 2017 (As per Schedule E of Statute 23(5)(a)
Note 1(1)) and the amendments.

The date for determining eligibility of candidates in every respect, i.e., qualifications,
experience limits, etc., shall be considered as on the closing date, i.e., the last date of
the submission of online application form (28/06/2024).

Instructions for submission of application are attached in Annexure-I1 and is required to
be followed.

Applicants shall indicate two references of eminent persons in the field / profession who

may be contacted by the Institute for their recommendations.
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12. Original documents along with one set of self-attested copies will have to be produced at
the time of verification.

13. Mere possession of minimum qualification/ experience will not entitle the candidate to be
selected.

Responsibility of Information Submitted and Jurisdiction

14. Canvassing in any form and/or bringing any influence of any form will be treated as
disqualification.

15. Legal disputes, if any, with NIT Raipur will be restricted within the jurisdiction of Raipur
courts only.

16. The applicant will be solely responsible for authenticity of submitted information,

documents and photographs, etc.

Communication and Interim Inquiry

17. The applicants need to keep on visiting Institute website https://nitrr.ac.in for updates.

The list of candidates shortlisted will be displayed on the Institute website and informed
by E-mail only. The candidates are therefore advised to check their E-mail address which
they have mentioned in the online application form. No correspondence will be made

regarding non eligibility/ not short listing/ non selection of the candidates.

18. Information uploaded on the website shall not be provided to the candidate or any other
person under R.T.I Act. 2005. The information uploaded on the website shall remain for a
specific period only. Therefore, the candidates are advised to download the uploaded
information and keep it with them for future. During the ongoing process neither any
application under Right to Information Act. 2005 shall be entertained nor will information
be provided. Factual information under the R.T.I Act shall be provided only after
declaration of the final result of the process. Inferential questions or Speculative questions

shall not be answered in R.T.I.

19. The Institute shall retain the applicants’ data for non-shortlisted and non-selected

candidates only for three months after the completion of the process.
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Annexure - |

ITET Ho Elo TA0-33004/99 REGD. NO. D. L.-33004/99

Che Gazette of India

EXTRAORDINARY
AT [[—EUE 3—S9-WUE (i)
PART II—Section 3—Sub-section (i)

UTehR | WehTiyTa
PUBLISHED BY AUTHORITY

| 651] =2 faoell, Himaw, S 24, 2017 /97TG0T 2, 1939
No. 651] NEW DELHI, MONDAY, JULY 24, 2017/ SRAVANA 2, 1939

L IGEK CICCREEIGR EIERE
(S=aa< fareT )
EIBE Rl
TS fawedt, 21 F@TE, 2017

TR, 947(37).—H0T FEH, TP ST, Ba e i srqeem |@eum sta=as, 2007
(2007 T 29) Ft &7 26 FT ITLUTT (3) T ITATT (4) FRT T&T AfFAT FT TANT Fd gU, TeATeTd F
TATIHIET & T ST §em % ggor aRiAaH i 7 3 gered Fe % oo Feferfea oy aard
2, AT -
1. (1) =7 afefa=at 1 "fereg 918 TE STy SeaT F7 agar araay (SFerae) afiifFEw, 2017 21

(2) T 3T TSI § YT T AT T T g |
2. TP TR €679 % qger aiaae (B =98 o0 T4Tq 4o TRAFH Fgl 747 ) § IR 99 6 %
e 9 fAeferfed wan ST, ererd -

“6 TS o AT T TATIH

e & qer aeent o A=t wr Mo, Fees 6t squteafa & o 71 =9 {fT 9© g
STTerEd SATeh % SeaTey G HedTae (T ST 1)

3. gt affegwt % afiF=w 8 #, == (13) % v v e Tt s, srafeq -

“(13) AT T T IT 39, AT Taaer AT AR § g7 fheqor AT % 7req9 § q09 % T2 6 o
TSl e, i At s & 979 37 9% g5 AT T & Al § §A1AT 6 AqHIEd F
FAIL IT ZEATEAT TR ST o0 ;)

4484 G1/2017 (1)



2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]

4. g1 T T 10 #, -
(%) 37 affrr (1) ¥ @ (5) F = W frmforfe @ war s, st -

“(5) T2, T, A T-A94 :

T AE & Afdh oredef et fBFows & fFow qwtdt F w9 # awtE w7 T,
T, e st 7 7 I T AR A8 g ;)

(@) 37 afRfF (2) % v a7 fAfereT T s, i -

“(2) =it At yeaTat #r A= $ie e & o a9 9w @q ¥ @ Gfy afuf
¥ THET T@T ST ;7

() 37 TR (3) % w0 frmforfE v s, s -
“(3) Tasttr ARt |ArermoradT A § ATAHTTT: ATHF 1S T a5 H T@ AL G50 BT 7
(1) 37 T (4) % = o frafafa e s, ot -
“(4) far \fafa it S F oo o qf@f@ % = aze o g
(3) 39 afefzw (5) % war aw fwferfed Tar s, sraiq -

“(5) srerer o wffa it ST AT TeTeqqT FEM T IAHT AqUIEATT H Aaorw aoai i
FETEAAT HT ;|

(=) 37 affFTw (6) F T wx fsferfera v S, st -

“(6) S5 dT FAAT, TSIST H WAl & AATIT FI ST FAg 6f U F qae § =T T2
TR & Susy 912 T FoF1 FT AT qH FARE &I, AN 28T, 3971 o afufa £ o1 *
Teg § AE AT STusT ;)

(=) 39 T = (7) & e a¥ fAeterfere Tt S, e -
“(7) fa=g \fafa i s S F Frdaa B wfT 9 F Twer W STt
5. gt afefa=eT F 9RA7w 11 % g (2) F v 1 Feferad g w@r o, o91iq -

“(2) TS AT 3T FT 97 UL AT TAITT | HEATT 0 TATET Fled ATl Theg | (A1 SEqTal A1 ot
T TS &1 9 A= aaTuEr $i7 sraey RrErfe w1

6. s Pt 3 T 12 %
() ST affRaw (1) F @ (i) F = 9% Feferie Tar s, gurt -

“(ii) FETT TR F OHATAT H TET WA SEATET g L JTaT (Haerd a1 37
Tf=ra AT IHHT ATHAGTAAT T HHATAT § TSI ATATRERT FEAT1 F O | =g A ATl
fger a7 37 Gi=a A7 IHHT ATHA AT TaT-T367 17

(@) 37 7w (3) F v ow e T soam, s -
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[ 4R [I-808 3(i)] YRA T TSI : STHER 3

“(3) AT TEET WA AT THH AT T I3%F § TG 21T 17
(M) 39 g =w (5) % ware a7 fAwferfara T s, st -

“(5) AT ST FHH FTHIA T TAF 5% 6 HAFT Hf T A1e % q9e7 &g gt fir AHAEE
TEATE AT SEATEl 9T, O 2 S F AqEE suterd gn, u frerfien F |9 a8 % a9
TET ST 17

7. 9 afet==et % 9w 13 °,--
(%) ST aRfREw (1) F @< (i) F e a7 et @ sro, aq9iq -

“(ii) FEATT F ATHIGT ST ITAET 6 HIq< A7 TR AT AT JAT ALAT & o |
TEHAT % o1 a9 T ATHIGH AT 7T 6T HT & il o<k g1 qgT qIE AT Hl
HTAT o AT # 707 S ST A7 FEFTT TAT ST T TATHT F3 ;7

(@) 3T IRTTH (1) F @2 (jii) F w9 o2 Aeferied w@r S, siq -
“(iiii) a3 Sre YSIT FHHAT, TV HHAT, ALFAT, LA 3T TG AT AT 6 SheAAl i
AT FXATUIT | AT AT HRH G 07T HFHAT, T0T LA ST AR o AN AThea
FT SATHIET FGAT 17

(1) 3T TRATH (1) F @2 (v) % 9 I Feferted T@r ST, e -
“(v) T8 TR SHAT W ATdG HT 3T [aarst H T HE H 6 o7 ITLardt gt

T I HEATT F FwrATeAey (Fuest) g g Ao fru o fawhe w@=wat, s
ATF97F I, % forg F=er o v afwr gt 1)

8. It ==t &% e\ 14 ¥ -
(F) @< (i) F I 9T ot @ ST, 79 -

“(ii) 3 TEraTT HEATE % AEaE F FEATRGS 6 TEed] wl T I AT AT 6 TSTHd |
TOI-FAT T ATE T ATIRIT et o7 ot & T T@d g0 A% & qTgL 9ol &l
orf<F BT i 39T & WILd & T8 % G HT 278, T ATATRE T IRug gIeT

TR fRaT STowT ;)
(@) == (jii) F =9 9% AHfered T@r ST, i -

“(iif) =g T HTRTT AT AL H FEATT A Fereh & o= = it e 7 [Foura wam g
Fg UHY wfaaT  srefie Foret ama & foro Safeer =7 & Saerdy 78 g ; &)

9. 7= wiifaaHt & affqaw 17 #,—-
() s afefame (1) F = ov feferfRa affas @ s, e -

“(1) seam & Ao it [gle Foreas g #9 ¥ #8779 986t  Was? a9 ardl

G -ag-a9 AT i Erier ov £ STusft | 7Rug 7 7eqe7 IHAT AT g 37
IFA Trer T &7 "= a7 39T Tiaia TP ST SiaeigiT &Y 9% aee el (97T &

& | STHa Ta AT A1 o7+ TAea=T & ST ich ST Uk Taeq g |




4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]

(@) 37 TRfTH (16) F TaTq Mefatad ST e == sia.wataa fhar ST, i -
“(17) H&IT % {Haorsh it srqermatae orf<rat &1 fEfTey qar-aay o He6taq T
TSR HET o 9T ST gT<T (AT ST 17
10. = TR & 9RFTw 18 % 37 9\ =W (1) % e 2 [Meferfed v s, sraiq -
“(1) Sufaaer &t FgRe T STt et % Tgd TRET F 7w 23(5)(F) F oaefiT
Iueet F fAereet § wioa ==+ afafa Fi Rere o T g i SToeh”
11, IR 21 % 37 IR (2) F TATq e eEad 39 T a8 e AT ST, 79 (-
“(3) TIRIEEX o &Td TSI &1 [ATAATEHT Uk a9 ! FAT G2 ATE ZIT TS o0l ST ATl FIHIT ZRT
T ST 1)
12. gt it & aif=ae 23 #,--
(F) 37 aRf=H (3) & T 97 Aeferfaa v ST, s -
“(3) FeaT ® et & s & forw afiug a1 FE S g7 T97 AqAIed HaT AR
BT 17
(@) 37 7w (4) F e o7 el @ s, wiq -
“(4) === gfRta #1, "eam % A9 91w s a1 "@eere F wHEiEs F e 8§ 9

Tt geT 9 % forw (&@faeET % e ux uat F 9 o) o Sf 3 e Gt s, s
FETT AT AT AT 9T HHT-T9T U< ALqT90 g7 ATerhtaa o S 1)

(M) 3T aRfRTwT (5) % @E (%) w0 O (SeferEr Tt S, aut -
“() arfers e (e & gres) f Pl a1 @ F o sgar siw s gy
#T ot T ER0, S apEr w ® AR & quih ik e afwfy, dfrw sentee

(Fraersw &7 Brgse) it fFghe & e w1 % oo Aefefaa gt & fese a i,
AT -

(1) e a7 37 fAas

- ey
(2)  FTATEAE FHT ATHIASAAT - =g
() € # v AmfAetody, % ¥t 4% F - e
e 7 foer v fRorsy g
(4) HEIE F AET T HiHe gRT AmEee - mEer
ST FTeT U faers
(5) wafga faamr w1 wema ([T ARaw & - Feeq
TRET & T2 7 e 3 o)

(=1) 39 T (5) % @e (o) % w97 et T S, et -
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“() SAY VATHAF 3T 77 A I, AT Jq9A7= Tgras THaY Y 399 ST ¢, &
forT == affa Mefered & Mo ae, st -

(1) fRzers a7 37 Fgersw

- A&
(2) EEI % dTgL | UF 957 - e
(3)  HTHE HHTH fATe WA & ATHH ST - gEex
(4) @< T AT - "
(5) hrEmw - AT

(%) ST aifa=w (10) & v o fRerferfera Tar S, sraiq -

“(10) =7 IR # sfafae ot a9 % g9 gu o, are &0 @anr a1 &% & orara
AALTFHAT & AL (AAT FIAT AT THFRTET TG AT AHAT I (AI<H FEA 20T TR gRI
SiiY U s fReurfat & et 12 /e 6 sty & o grit 1)

13. g1 IRFA=AT % aRfTw 24 F @2 () % w7 o7 Refied g w@r S, i -

“(i) srferfae s o=t % Suadl & el ved gu deum % el o+t udt ww Aot uw ad
&1 afvatar srate q¥ H S, e A W BT T AfE, ate st i i S g ar
SrferfaTe i aRATAT % ITas & AT @ g I G F AT IH FAUAT TG G HIAT ST
T, o ag, TRl dfers sy, aee e e-oferd 9=l ST gieErerT a9 gendHE 9t
oo ARt sfemaw sy FT AT 8

o< FRERaT STTEERTT & SeaTe & forel F=med it qierer safd 7 UF a9 F 99T dafd &
foro faeame e & afer gl 1)

14, 971 IREFAT % TRATH 25 F #09 92 HHferiad T@r ST, 790 -
“25. Tt FHATRAT & e sr=am-aigar

TEAF GEATH I T TGCRIT F TOHT T FHATAT & (070 AEE-HIZAT a978 JT0AT i 99 TF
FHATAT & o0 sa-ai2ar 1 =T a8t it STt 8, 9o F@r fEe qar (afiwmorn, [
e srfier) e, 1965 7 9o T 1)

15. g TRIATHT % TRAIH 26 % w1 9 Foferiad v o, o79iq -

“26. fiaw, anfeaat, sgemafas et

Fora fafae & (afiwor, fEEr o erfien) Fm, 1965 T+t FH=mhat 1 ang 2R 17
16. o TRIATHT & TRAIH 29 % w1 9 Feforied v o, or9iq -

“29. wiasy [Ty i Yo =htw

A 1.1.2004 & 7& A @9 F FHART g [fee f&r (Foe) [aw, 1972 siw argmor
wiasy [fer (T Fam) [, 1960 3T anfed g & ara 1.1.2004 T 47 39 T =T
FHATL HalF TLHT 0l 7 G ThH ZIT AT i 17
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17. ST |, TE TR & A= o F TAT ATLAT T AT AT T SO, ST -

qf2d aaq 9 — 4 § = aa9
48,000 ®=qT

T Fq aqwd, Smd T 7 ag F#1
oA It 3 v A R
| fSew 7 9,500 9w dfers A=
JAT F AT THIHUS TTHET o &<
¥ FH F FH 1 a9 47 9,000 FIT
gfer IS Ja9 F AT UHHUCS
TIRET % Ta< 9 A7 ot fameara
e AT AqET™ Ud A
TARTLTAT IT FETT AN H 9000
T 9500 9T F FASA § A a9
FT AT

[T 23(5)(F) @]
Stfers FHATRG S it FgRe % Rorg sigar sik s e e ad
4. a7 wgar FfHa™
Hiee UTSe
(1 (2) (3) 4) (5)
1. | *=grE wreaT (@0 T9) 6,000 | U= % TRl F el
T IS 9d Gigd oaa+ s€ — 3
2. | *EemE SrEET (wfEeT 1) 7,000 | OEET | R e serT o = | 10
=T e o afed Fau dT -3 Fro=Et o feT sfiT sTEa #i1
U 99 & AqAT
3. | *werE drew (w@fEET 7w) 8,000 | TR =St F Tt i 7 AT A 20
w70 IS o AR ¥ §9 - 3 & a /ﬁ“ﬁ e afers
GEZIETE R e S e B CCa )
A" Fa+ 30,000 FIT U Nt PR B S
Tg AU AT (AL AT ATHATT FT
AT
4. TR e, 9,500 wqT i | TUEET fro=dt F T7q 8,000 w9U Siferw 50
A9 Wi, =AW FaT 42,800 U< a9 Afed TgMF TTHa< & Ta<
T 3 T A AT - 4 T FE AT
a7
FA 9 AT F FE dqAT, oEH T
A =T T AT UAST F T
T =Ty, 8,000 U dfers I=
JA9 F AT TETAE TTHAL 6 T
T FH H FHH AT Y w1 AT
5. TRTT 10,500 U IT aqe | TUEEl fro==t &% 9@ 10 a9 41 13 a9 80
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[ 91 [1-E08 3(i)] YRA 1 TSI ; STHIYR 7
6. THET (IFAT JamEs I | fiu=st e wgar & TRET weam #® 150
Fq9HTE) 67,000-79,000 9T TRET % ®9 ¥ 10,000 90 AT
10,500 #9T 97 10,000 FUU HT
10,500 =T F FATSIT | SiferE I=
A % AT 6 T FT FAAT
feoqur 1 ;

T odq § Fle IREdT gol &A= F ATeqq § BT ST &7 a8 afsa =99 afita farT
aet stet ARy =7 % =7 fMawt g ge a7 A S g, fi Rreevert o B st |

et qU AT hU T SARAT F 919 qET T q9qed AT § du=et Rl #7396 919 qaadr
RRET 7 wore Soft E0ft |

T 91 % e, Sl §eT9 & 10w FTemor fAeqv A1 3 67 AT FIierer qeme wrdwd §
o=t @ At 8, U=t | ATHTHA AT AT A0 AT 6 forw ToET # forar o |

T TTHT | TR T Safaa sTeed gar FEnriver it STosft ofiT e grer e Aqaed
T SITuaT | i Yo # AnTeT it fArwTier et steger gry it ST AR T IHH

AT e g T ST =R |

3 e, e e e 721 €, sgav dfers I 399 a1 Fex ® g=ow i AR smm afFr F
ST T ST fohg =g Setera foramTt & Jeed e qaedt aF af M tad g |

ST T T8eT, NEE I 79 a9 F ATIF AqAT ¢ o Seald =6 STTE=ET il arerg wit

o=t afSa qgl & &, F FHEd AT F TTHE THHLT I F &9 § F =TT 9677
JUITAT H TG ST

F) =T aY T ST A &k AT W qIE

(i) 7,000 =T gfer I aa+ Higd qg@E TRl & 8,000 FT <rfered I oq

T FETAF TTHAY & T | @1 ATUAT o 7 3 37 919 39 Straqare o
FH T FH T Kl ITee af |

(i) 8,000 T Sferew U= odw Afgd TgTaH TrHE<l T 9,500 AT Srfers T I+
T THITHTE TTHAY % T | @7 ST o g T 371k amer 3o Sfraeanre
¥ 7 T FH THE Hiec e &t |
(i) 9,000 ®¥9U Sferw Y= Aq9 Afgd THIRUZ TrRal F1 9,500 €90 Sifarsw I
IAT AT THITHUE ITHET % TG H @7 AT g 78 T 9% 919 394
ST | 7 F FF TG hiee I3 gi :
g Ig T 9 A F T Tersha: wiea = atwfa F wrerw & 3ugss 9
AT |
g) T A9 F FH Y & TATAT G qEedl w Rt A7 WA ST s
St Tea & froaEt w3 F ooy G o, 3= w@dfaa age s
TEITT & A1 a9 FT ATIT ATH 37 F o0 qRreha; H21F TeT9 AT ST =i Tt
T FIA 9T A AU TAT FIHT F ATHA AT T TTeAr § 1 36 Forw wfqeqat 537
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(7) A fawame fanT § 96 F o 9grae TR T3 U2 Fiee qTEel il saeasdhdl 9% 9 7 ad g0

Frefortaa sfRemt sgar gntt
(i)

THaY

U a9 % AT AT F T TH 3l qT TH T : 6,000 F0 4fer I a9 § 9513+

(i) =T AT F AT ATAF F °1T TR A AT UF 04 : 7,000 F90 Gfers I 999 § qgras

T ;

(i) Iga¥ "=t & forw dferw wgard si7 e Urde saeaRar agl TRl S SSti=ady e fAAe

F R A #fTE )

feoqur 2 : e arEe gt
Fraferfea FRe arge yoreft 2nfr |

EL
q.

FTEFATT

¥ uTse

1.

T AT WA AqHeT UF &g s W it
B AT = TET 21 AT 0 G sTa (47 T &1

gt TRATSET AT FET 9TEE AT AR

F =7 ¥ ufd ¥z e wfee arge (R

g # U 7 rfas safeat @i o ),
THTT ATHETAHAT 1 I hiSe TTee FHer
AT AT AT AT HIEAT F A AXET
T w7 fa= sTos |
2. | TEwe qATd 10 T2 aTEat F et 724 g, 5 &t wuw
FormdF R AR g fr
3. T A T2 fo=st (B s arg ST F7A & | 9fd Aot Femft 8 #fke uree (uw °
e €) gfes wiqersl 1 AT F TR (TR
wiaere) wia fE=meff 5 Ffee e a9 siw
A T 3T THAEART o A1 aray fAaie
Y fe stram)
4. TSI IZTT 9 AT TR SFo § U U9 (Had | a8 Mafa & v 99¢ A1 9ree | J9%
S ATATT T2l) @ AT & TAIETF a1 15 ITH HT 3T
A9 9Tl A A F A= farariora #w% T
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10.
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11.

JTSTohH THaTF & 9 H T80 Taaeht AT T 90aF
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e T T % ST Tgd gu Tid qHEeT 1 TTee

12, | sremer =T @l F =9 § o Ogg A sy | sifow wefa & rfeeraw 6 wiee urser ®
ST e Tgd gU Ifd HH¥es 3 IEe

13. | T BT U et % forw srufera =Iaaw gera foreqor | sifaw s & sffgwan 10 #fee Tl +
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15.
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16. | ATawRET ATTEtdT A AW TI=IT T Afeshaw 10 HiE qT5al *
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19. | FaeaTa saeig yarerst & qEra oot 9w yerto | sifaw Tefa & srfasaw 6 wfee ureel &
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22.
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75 Tierd — 84 wiaera sifa| ST 7 Afgwan 10 Hfee el *
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[€. T%. 22-5/2006-E0.111]
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foroqur ;. e afiffaw, aa & TS, s, 9w L, 9@ 1, 39EE (i) § ateeEEr |9, 9ran AL, 280(3r)
TIE 23 8T, 2009 FT THIAT FFT T o [T T=Taad | GTa= AT o TroT9=T, TETLTr, 90 11,
gT 1, ITET (i) § ATeg==T |, A%, 837(31) A 5 Faa, 2015 FIT TaH1iaq fFw Iw o |

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st July, 2017

S.0. 947(E).—In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the
National Institutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the
Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National
Institutes of Technology, namely:-

l. ) These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment)
Statutes, 2017.

2) They shall come into force on the date of their publication in the Official Gazette.

2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the Principal Statutes),

for Statutes 6, the following shall be substituted, namely:-
“6. AUTHENTICATION OF ORDERS OF THE BOARD

All orders and decisions of the Board shall be authenticated by the signature of the Director. In absence of Director, the
Registrar or any person-authorised by the Board in this behalf.”.

3. In Statute 8 of the Principal Statutes, for clause (xiii), the following shall be substituted, namely:-

“(xi111) make recommendations to the Board to disseminate knowledge through distance learning mode to various parts
of the State or country or abroad and in the cases of signing of agreement with the foreign agency, agreement may be
signed with the approval of the Ministry;”.

4. In Statute 10 of the Principal Statutes,—
(a) in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-
“(v) the Registrar, ex-officio, Member-Secretary:

Provided that in addition to the above, the Chairman may invite an expert as special invitee, however, the special invitee
may not have voting rights;”.

(b) for sub-statute (2), the following shall be substituted, namely:-

“2) All financial proposals shall be placed before the Finance Committee prior to being placed before the
Board for consideration and approval;”.

(©) for sub-statute (3), the following shall be substituted, namely:-

“(3) The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the
Board of Governors;”.

(d) for sub-statute (4), the following shall be substituted, namely:-

““4) Four Members of the Finance Committee shall form a quorum for a meeting of the Finance
Committee;”.

(e) for sub-statute (5), the following shall be substituted, namely:-

“(5) The Chairman, shall preside over the meetings of the Finance Committee and in his absence, the
Director shall preside over the meetings;”.

63} for sub-statute (6), the following shall be substituted, namely:-

“(6) The provisions in these First Statutes regarding notices of the meeting, inclusion of items in the agenda
and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be,
followed in connection with the meetings of the Finance Committee;”.

(2) for sub-statute (7), the following shall be substituted, namely:-
“(7) A copy of the minutes of every meeting of the Finance Committee shall be placed before the Board;”.

5. In Statute 11 of the Principal Statutes, for clause (i1), the following shall be substituted, namely:-
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(a)

(b)

(©)

(a)

(b)

(©)

(a)

(b)

(a)

(b)

10.

11.

“(i1) give its views and make its recommendations on any financial proposals or issues affecting the Institute
to the Board either on the initiative of the Board or of the Director, or on its own motion.”.

In Statute 12 of the Principal Statutes,—
in sub-statute (1), for clause (i1), the following clause shall be substituted, namely:-

“(i1) Director or Deputy Secretary or his nominee dealing with the National Institutes of Technology in the
Ministry and Director or Deputy Secretary or his nominee dealing with Finance of the National Institutes of
Technology in the Ministry as Ex-Officio Members of the Central Government.”.

for sub-statute (3), the following shall be substituted, namely:-
“3) Four members shall form a quorum for a meeting of the Building and Works Committee.”.
for sub-statute (5), the following shall be substituted, namely:-

“(5) A copy of the minutes of every meeting of the Building and Works Committee shall be placed before
the Board together with the recommendations of the Finance Committee on specific proposal or proposals which
requires approval of the Board.”.

In Statute 13 of the Principal Statutes,—
in sub-statute (1), for clause (i1), the following clause shall be substituted, namely:-

“(i1) have the power to give the necessary administrative approval and expenditure sanction for minor works
and works pertaining to repair and maintenance, within the approved budgetary provision of the Institute and the
Board will define the minor work and minor repair and maintenance in terms of quantum or expenditure;”.

in sub-statute (1), for clause (iii), the following clause shall be substituted, namely:-

“(ii1)  cause to prepare estimates of cost of buildings and other capital works, minor works, repairs,
maintenance and the like. The Building and Works Committee shall approve the cost estimates for minor
works, minor repairs and maintenance.”.

in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-

“(v) be responsible for enlistment of suitable contractors and acceptance of tenders and shall have the power
to give directions for departmental works where necessary duly recommended by the Dean (P&D) of the
Institute.”.

In Statute 14 of the Principal Statutes,—
for clause (ii), the following clause shall be substituted, namely:-

“(i1) he shall have the power to send members of the staff, except the Director, of the Institute for training or
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board
from time to time and the visit abroad by the Director shall be approved by the Chairman, National Institutes of
Technology Council;”.

for clause (iii), the following clause shall be substituted, namely:-

“(ii1)  he shall execute the contract of service between the Institute and the Director on behalf of the Central
Government, but he shall not be personally liable of anything under such contract; and”.

In Statute 17 of the Principal Statutes,—
for sub-statute (1), the following shall be substituted, namely:-

“(1) The Director of the Institute shall be appointed by the Visitor on contract basis on the
recommendations of a Search — cum — Selection Committee constituted by him consisting of atleast five
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its members besides three other experts in the field of
technical education with experience at national and international level.”.

after sub-statute 16, the following sub-statute shall be inserted, namely:-

“(17)  The disciplinary powers for Director of the Institute shall be decided by the Board of Governors of the
respective National Institute of Technology from time to time.”.

In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-

“(1) The appointment of the Deputy Director shall be made by the Board on the recommendations of the
Selection Committee constituted in terms of provisions under Statutes 23 (5) (a) of the First Statutes of National
Institutes of Technology”.

In Statute 21, after sub-statute (2), the following sub-statute shall be inserted, namely:-
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“3) The review of performance of the Registrar upon completion of one years of service may be carried out
by the Committee to be constituted by the Board.”.

12. In Statute 23 of the Principal Statutes,—

(a) for sub-statute (3), the following shall be substituted, namely:-

“(3) For the purposes of appointments in the Institute, the rules as approved by the Council or Central

Government shall apply.”.
(b) for sub-statute (4), the following shall be substituted, namely:-

“(4) The Selection Committees, for filling posts under the Institute (other than the posts on contract basis)
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Government or Board from time to time by ordinances.”.

(c) in sub-statute (5), for clause (a), the following shall be substituted, namely:-

“(a) The qualification and other terms and conditions of appointment of Academic Staff (excluding
Director), or promotion shall be as specified in Schedule 'E' and the Selection Committee for making
recommendations for appointment of Academic Staff (excluding Director) shall consist of the following
members, namely:-

(1)  Director or Deputy Director - Chairman
(2)  Visitor’s Nominee - Member

(3)  two nominee of the board one being an expert,
but other than a member of the Board - Member

“4) one expert nominee of Senate from outside
the Institute - Member
(5)  Head of the Department concerned

(for other than the post of Deputy Director and Professor) - Member.”.
(d) in sub-statute (5), for clause (d), the following shall be substituted, namely:-
“(d) The Selection Committee for Senior Administrative and other comparable posts carrying pay scale of
Assistant Professor and above shall consist of the following members, namely:-
) Director or Deputy Director - Chairman
2) one Expert from outside the Institute - Member
3) Nominee of Ministry of Human Resource
Development - Member
4) Nominee of Board - Member
) Registrar - Member.”.
(e) for sub-statute (10), the following shall be substituted, namely:-

“(10)  Notwithstanding anything contained in these Statutes, the Board shall have the power to make
appointments of persons having special skill or knowledge to suit the emergent need of the department or centre
and in such emergent situations, the appointments shall be for a period of twelve months.”.

13. In Statute 24 of the Principal Statutes, for clause (i), the following clause shall be substituted, namely:-

“(1) Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institute shall
be made on probation for a period of one year after which period the appointee, if confirmed, shall continue to
hold his office subject to the provisions of the Act and the Statutes, till the end of the month in which he attains
the specified maximum age for teaching posts, for technical non-teaching and ministerial and administrative
posts as the case may be:

Provided that the appointing authority shall have the power to extend the period of probation of any employee of the
Institute for a period not exceeding one year.”.

14. For Statute 25 of the Principal Statutes, the following shall be substituted, namely:-
“25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each Institute in consultation with the Central Government
and till such time the code of conduct for employees is framed, the Institute shall follow the Central Civil
Services (Classification, Control and Appeal) Rules, 1965.”.

15. For Statute 26 of the Principal Statutes, the following shall be substituted, namely:-
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“26. SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDINGS

The Central Civil Services (Classification, Control and Appeal) Rules, 1965 shall apply to all the employees.”.
16. For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-

“29. PROVIDENT FUND AND PENSION SCHEMES

Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension)
Rules, 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees appointed on or
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”.

17. In the Schedule, after Schedule ‘D’ and the entries relating thereto, the following Schedule shall be inserted,
namely:-

“Schedule ‘E’
[See Statute 23 (5) (a)]

Qualification and other terms and conditions of appointment of Academic Staff

Designation, Pay Band Essential . . Cun{ulatlve .
SL.No. and Academic Grade Pa Qualification Essential Requirements Essential Credit
y Points
M @) (&) (O] 6]
1. * Assistant Professor Ph.D. NIL NIL
(On contract)
Pay Band-3 with Grade Pay
of Rs.6000
2. * Assistant Professor Ph.D. one year post Ph.D. experience of 10
(On contract) Teaching and Research in Institution of
repute or Industry
Pay Band-3 with Grade Pay
of Rs.7000
3. * Assistant Professor Ph.D. three years after Ph.D. or six years total
Pay Band-3 with Grade Pay teaching and r.esearch experience in 20
of Rs.8000 with a reputed academic Institute or Research
minimum pay of Rs.30000 and Development Labs or relevant
' industry.
4. Associate Professor Ph.D. six years after Ph.D. of which at least 50
Pay Band-4 with Grade Pay three years at the level of Assistant
of Rs.9500 with a Professor with Academic Grade Pay of
minimum pay of Rs.42800 Rs.8000;
Or
nine years total working experience, of
which three years should be after
Ph.D., with at least three years at the
level of Assistant Professor with
Academic Grade Pay of Rs.8000.
5. Professor Ph.D. ten years after Ph.D. or thirteen years 80
Pay Band-4 with Grade Pay total working experience, out of which
of Rs.10500 with minimum seven years should be after Ph.D. At
pay o.fRs 48000 least three years at the level of
’ Associate professor with Academic
Grade Pay of Rs.9500 or four years at
the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute
or Research & Development lab or
relevant industry.
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. . . Cumulative
S1.No. Des1gnat1013, Pay Band Ess.entla.l Essential Requirements Essential Credit
and Academic Grade Pay | Qualification .
Points
) @) (&) @ (O]
6. Professor Ph.D. Six years as Professor with Academic 150
(Higher Administrative Grade ng of Rs.lO(%OO or Rs.10500 05
Grade Scale) a  combination of Rs.10000 ~an
Rs.10500 in an Institute of National
Rs.67000-79000 Importance.
Note 1:
(1) Any change in the grade pay will be through open advertisement and on recommendation of duly constituted

@
3)

“4)

(6]

(6)

(7

selection committee, except where specifically exempted in these rules.

All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first class in the preceding
degrees.

For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality
improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.

Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director.

For the departments which are not having any vacancy, movement in higher Academic Grade Pay or cadre shall be
carried out as per specified selection process but it will be restricted to only for serving faculty members of the
respective departments.

The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure
as per following norms:

(a) Permanent faculty with age fifty or above:

(1) The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetime.

(i1) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime.

(i1) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
Institutes of Technology or National Institutes of Technology duly provided a facility to take study leave of three-
years from their respective National Institute of Technology and on completion of the Ph.D., they shall compete to
get into the four tier system as per the new recruitment rules.

For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit

point requirements at Assistant Professor level:

(i)  M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of
Rs. 6000;

(i1) M.Arch. or M.Plan. with two years of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000

(i1) For higher cadres the educational qualifications and credit point requirement shall remain same as given in
the table for Engineering and Sciences.

Note 2: Credit Point System

The following shall be the credit point system:
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S.No. Activity Credits points

1. One external Sponsored Research and | 8 credit points per project or 8 credit points per patent as
Development Projects completed or ongoing or | inventor (in case of more than one person in a Project, the
Patent granted Principal Investigator gets 5 credit points and the rest to the

divided equally among other members)

2. Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subject to

maximum of 10 Credit points

3. Ph.D. completed (including thesis submitted | 8 credit points per Ph.D. student (in case there are more
cases) than one supervisor, then the Guide (1% Supervisor) gets 5

credit points per student and the rest to be divided equally
among other supervisor

4. One Journal papers in Science Citation Index or | 4 point per paper since the last promotion. First author or
Scopus (Paid Journals not allowed) Main supervisor will get 2 point and rest will be divided

among others.

S. One Conference paper indexed in Science | 1 credit points per paper up to a maximum of 10 credit
Citation Index or Scopus or Web of science | points. First author or Main Supervisor will get 0.6 and rest
Conference or any internationally renowned | will be divided among the rest.
conference

6. Head of the Department, Dean, Chief Warden, | 2 points per semester up to a max of 16 credits points since
Professor Incharge (Training and Placement), | the last promotion.

Advisor (Estate), Chief Vigilance Officer, PI
(Exam), TEQIP (Coordinator)

7. Warden, Assistant wardens, Associate Dean, | 1 credit point per semester up to a maximum of 8§ credits
Chairman or Convener institute academic | points since the last promotion.
committees, Faculty In charge Computer
Center or Information and Technology Services
or Library or Admission or student activities
and other Institutional activities

8. Chairman and Convener of different standing | 0.5 credit point per Semesters up to a maximum of 3 credits
committee and special committee (Ex officio | points since the last promotion.
status  will not be considered). Faculty
incharges (Each for one year duration) of
different Units or equivalent

9. Departmental activities identified by Head of | 0.5 credit point per Semesters up to a maximum of 3 credits
the Department like lab 1in charges, or | points since the last promotion.
department level committee for a minimum
period of one year.

10. Workshop or Faculty Development Program or | 2 credit points per course up to a maximum of 8 credits
short term courses of min 05 working days | points since the last promotion.
duration offered as coordinator or convener

1. For conducting national programs like Global | 2 credit points per course up to a maximum of 4 credit
Initiative of Academic Networks etc. as course | points since the last promotion.
coordinator 1 credit point per course up to a maximum of 2 credit
Program of two weeks duration points since the last promotion.

Program of one week duration

12. National or International conference organized | 3 credit points per program up a maximum of 6 credits
as Chairman or Secretary points since the last promotion.

13. Length of service over and above the relevant | 2 credit points per semester with maximum of 10 credit
minimum teaching experience required for a | points since the last promotion.
given cadre

14. Establishment of New Lab(s) 4 credit points since the last promotion.

15. Theory Teaching of over and above 6 credit | 1 credit point or credit hrs. up to a maximum of 6 credit

hrs. course

points since the last promotion.




Annexure - I

16 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(1)]
S.No. Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 points
since the last promotion.
17. Under Graduate Projects 0.25 credit point per project up to a maximum of 4 points
since the last promotion.
18. Text or Reference Books published on relevant | 6 credit points per book up to a maximum of 18 points
subjects from reputed international publishers since the last promotion.
19. Text or Reference book published on relevant | 2 credit points per unit up to a maximum of 6 points since
subjects from reputed national publishers or | the last promotion.
book chapters in the books published by
reputed international publishers
20. Significant outreach Institute out activities 1 credit point per activity up to a maximum of 4 credit
points since the last promotion.
21. Fellow IEEE, FNA, FNAE, FNASc 10 credit points
22. Placement percentage (only for the placement cell officers or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximum of 20 points since
the last promotion.

75% - 84%

(% to be based on total number of students
passing out and single job offer)

2 credit points per year upto a maximum of 10 points since
the last promotion.

E2)

[F. No. 22 — 5/2006-TS. III]
R. SUBRAHMANYAM, Addl. Secy.

Note : The principal Statutes were published in the Gazette of India, Extraordinary, Part II, Section I, sub-section (i) vide
notification number G.S.R. 280(E) dated the 23" April, 2009 and subsequent amendment was published in the
Gazette of India, Extraordinary, Part II, Section I, sub-section (i) vide notification number G.S.R. 837(E) dated
the 5™ November, 2015.

RAKESH SUKUL

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.

Digitally signed by RAKESH SUKUL
Date: 2017.07.25 22:30:45 +05'30"



TR & $.ua.- 33004/99 REGD. No. D. L.-33004/99

Che Gazette of India

1.3, -3).TeA.-37.-03082023-247799
CG-DL -E-03082023-247799

SFATYTIT
EXTRAORDINARY

AT | 1—9vs 4
PART I11—Section 4

grfee F TFfAT
PUBLISHED BY AUTHORITY

¥, 533] TE fReeil, WA, ST 1, 2023/5T4997 10, 1945
No. 533] NEW DELHI, TUESDAY, AUGUST 1, 2023/SHRAVANA 10, 1945

TE TRARH G, TIIR
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(F) IT-T=H (5) H, TR A0 |, "IT ST G 9Usat T A1 /AT ST,
(@) ST-aRA=7w (12) F wore o, Feferfaa sq-aRfF = @t s, s -
"(12) F= &I H FAF & [T ARKIT HIATERE & AL T Fe af AT Gohe [ &, ST A€ g aF =641
ST TRAT & ST Tl ATTehE Afard 8, agt 93+ aiufa 39 a3t sufieart & v 9= £ S= w6
e AT & foIT AT 3T 21, I ITHIGATT T ATATERTE ol 3T ST SFHIGATI & ATHT HT
AHTEA ST qearaTa Agie it Frerier Ter sTiesrT it wam”
5. g aR =TT i, At S H-
(F) FH AT 1 % G, T (2) Fir FiAfEat F v o Rettea yEtes w&ft o, aoaiqg-
“T73 Frald I AN F aq+ BiZaT & Fa<-10 § 1qaT TATRATY Fealq LR AT TRUE 5T
FATRT et o Safara JaaT A7 aaq &, AT "HegraE TR, T=-11 (SfEeT F aram
o< s T ST )"
(@) FH HEAT 2 o qTHA, TG (2) T TE2AT & #2019 02 [efered stafeat =@t o, sSeiq-
73 FT Iq9 AIART & Aaq JF & Tq-11 § AT Feald G IT TS GIRT AqHIed et
FF HEATIT AATH AT A &L, TATRATT “HgIF Thae, I=-11 (G F e 9% Fyen B s
"
(T) FH HEAT 3 % FIHA,—
(i) &9 (2) it ST & w1 9 Fofertaa TEtear Tt ST, Q-
"7 FRIT AqT AR % Aq AICHT 6 T2 -12 AT Fea 1 LA AT TRUSE FIT AAIGT Fls A
THT JATHTT AT 9q9 &€, FATRITT | TgraH THae, I=-1";

(i) =9 (4) ®, "ITATST reAfores ST oreal & T 9%, "8 qeqT=" o7e8 T ST,

(%) 9 TEAT 4 F AT —

(i) =9 (2) it afafeat & s 9= fMeferfea gateat &bt o, seriq-
"7 FERIT AT AT o A FITaT o TqC-13F2 AT TATRATY Fesl T TR FTAT T g
AIAIRT Al ST THIT STTHT TAAT 9 &, § THHUE TTHaA|";

(ii) T (4) FF wiEeAT & v o2 Aol steteat Tt o, sed:-
“FTo=. 31 F 912 g a9 (S8 | 79 H5iT aa9 NN 6 da9 AIewd 6 eqae-12 qT TATRATT Fea 1
AL AT TUE FIRT AHIRT (T T HaTed aqadTd a7 aaq &<, § qgra® Tea I=-1 %
T U KA HOFH AT AT FT AT, AAAT R TAST HEATH AT AqHeTT A fawe
TARTLITAT ST2TAT HSTed AT | THEE; SATAT AT a9 AT T 13 A9, s | q1 a9 Fu=. 27
& 1T 1 S 79 FR 1T A AR % Iq HIcH o T -12 H FTAT TATRATT gl TLhT T
TRuE ZIT SAqHITET FIe ST HHTH dqFH AT a0 €<, § g Irha? I2-| F &q¢ 92 i

U F1 wqaa ar srerar fet afafed geeme sraEr sqEeTe o7 o SRraer sterer datad
SN § qHFHe|"

() FH T&AT5 & 8T —
(iy =@9 (2) Fir afafsat & v 9= FMwforfea yRtEaT W@ o, -

73 FeAT AT AANT F A9 AT & TqC -14F 7 JATRIATT Feard aeae 97 9Rue gy
AT FIE A7 T A0 AT Fq =¥, H Tl

(i) =@ (4) T FRATEAT F T 9 FaforiEgg Taiegq @l Sro, ToidQ:-
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‘0=, 31 o A1 39 a9 ATAT 38 a9 FT T F1 A, FEH T 919 a9 FU=.2T1 F 18 g 3T
TRt oAt Sea srorar e o7 o TR 72Er afed 9T # 74 Feaid aaq
AT o A G & &2 -13F2 H THIEUE AT 6 € 9 a9 99 & AT AT &7 -
13%F1 H 1947 T 13F1 3T 5T -13F2 ATGT THFHE T THATHL THITHUS THAT o ¥q¥ 9L FX
T HT A"

() AT 6 F ATHA—
(i) = (2) =t wfafeat & v w Aeferfa gfateat @t S, serid:-
"73 T AGT AN F oI GIET F T -15 § 72041 FATRATS Feai T GChTT 74T Ius gy
AHIET I 7T THIT JTTHT TFAT I &, H THa (IF TmaT )1
(ii) =9 (4) FT wfafeat & e o Feterfaa sfafegt &t sy, srerf:-

"TTET HEed & HEAT | T 14 AT q9HeT AIGT T 14F TIaT GHHRT FI47 Tq¥ 14 3 T
14% ¥ gg a9 T T 94T

T TREY & & § g a9 il AT a7 FT % THTT THRHAL & &I ol el TedT & ATeRad T

40% T&T T ITAT 0at 1 QT FA & gt e Afdea afeq === afqfa f e = 35 yam=as
T AT T TRAT ST Tkt 217

@) feooom 1 H—
(1) =T (1) F T 9 FEfEd & T@r S, Sed-
"(1) FATHTT | T AT IREdT &, 3 IR § Q0T €9 7 g 9 S\l F gea], UEF ol
fa=mae & "rerw 7 =i fAfdaa i === afuf £ i & sram 9w frar som:

TR HEATH | HAaT g 9¥ Hh qgrad Treae -1 #1 fafdea wfeq === afufa grr sogw
U ST 9%, T G FEATI9 & 972987 | T 1<, 79 FealF 9d ST & o9q- S & &qe-10
THAATLEF TF qU 6 JaT T FA T, 73 Heald a9 AAN 6 Jqq919 6 &q3-11 a1 aa
ATEoT STTAT T TS qEIEUT JqTHIT AT IS AA AT A £q¥ § FqLAT 7 AT ST T T g

(1) =7 (6) ®, IT-TT (F) & T 9, Fotertera I9-937 &1 7@t S, 79 -
"(F) TETH A9 AT ITH (e g ATAT T HFHI-

(i) 73 e IqT AT 6 A HigHT 6 Tqa<-11 H TgraF THa< IS-11 T 78 Feal T aaT AanT
& A HAICHFT & TTL-12 | ATAT Feax T TLHE T TUE GIT SATHMSA (el S THIT aqaH STIaT I

AT IAAT AT T2 I, TGTIH TTha< Ue-1 F T 9% 99 FHa7 S0, T2 376 916 36 GaTahiel | FF
 F9 10 Fiee Ir2e 2l

(i) 79 FealT Fq9 AN F 9T Aleaq & Taqi-12 H AZEF ThaT -1 F 919 Fexld o9q-d
AT o A9 HieaT o Ta¥-13F2 § THATHUS WAL % ¥a¥ 9% 89 a7 Srosm, gerd & 396 919 39
TR § FH & F7 25 FHiee T gil

(iii) 73 F=T AT ATANT F AqT Aiead o Tq¥-13F1 § THMHUS TTHAT Kl 75 FealF Iq ATTN
¥ g9 BfZaT & TqC-13F2 § THIRU-TTHAY & T ¢ §9 7T ST, aord o 39 919 396 JareaTd
o FH T FH 25 Hiee Tize Bl

] Sve TAEAHT & e [Ateaa afa ua =3 af|ta & 9redq § I 9T =T
(1) 72T (7) % =1 o, Feferied a2 T 7@ ST, o749iq; -

)
"(7)  ATECHAT AT H GH F T T FLHF THHT T T FHiSe ATee Sl ATeTal 9 9 (au &7

o o

ferferfera stfaam sreard givf:
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(i) TFad % ATIATAF ATAT *F AT TH. 3T STAAT TH.TATH: 79 FealF 9aq AN & aad Hicad &
TAT-10 H a7 FATRATT Fe1 T TLRTE AT TRUS FIRT SAHIRT F5 7T HATAT FTTHIT AT
U I AT a0 &<, § Tgras Iea J=-11

(i) =T AT F AEFATAF ATAT o T TH.AH AT TH.SATH: 7 o Fea T daq AR 6 dq9 AT 6

T -11 | e Tamfeafa FiT O ST 9ue g7 Al Hs o Saidd aaaarT
FIAT U 9q9 JATAT Ia+ &<, ¥ G Tha? d=-1|

(8)  IEAT ‘T & i wfAfEy defvw we=Rat f e i sear siw =7 Maue sfw oat &

T 13 f&de¥, 2017; 30 794, 2017; 4 feFa¥, 2017; 31 S9a<Y, 2018; 20 %<, 2018; 3f¥ 16 13,

2019 FT TRUE & ATHIET & ST QAT STaT TTEHT0T % |19 q@T ST

(9) T WTNRERT HeTH, WYY & JehTeld (9% T e 1T o o7 s areft g2 ororar 3ur

AT 6 sTFeaT, 2017 ¥ 17 799, 2017 F T & {TeAH | TRUS F SAqHET T AT e F ATATE g
TR A 6 SFEaT, 2017 ¥ 17 999, 2017 & 9= § A2 uF arsil ge srorar i i e

FAT TET SR 3T 3T UF GG el T IUTAT F TRT g & a78 F i T2 9idgt F Igel 27 F a7

THTH | SO ST TS SRR e, T | SR 6l Al 6 Tqadi 2l & (o0 3Tl &l

FerdT ART g

()  feoaor 2 F, "sifaw T F wET 4 9Oeai o T 9T, el | F o gl "etaw Agie & ersat &
T@T ST

Tt uq. &t |AT g, [eaw
[FAr=Tae-111/4/31471./315/2023-24]

feoqur: g aRfATw 9a F OO, FETER, 90T 2, @ 3, I9EE (i) § arE 23 7%, 2009 Fi
SfeEE=AT FeaT aranE. 280 (31) T THIAG U U 7 i 15 sEaw, 2015 &
STERg=AT FedT 9r.#1.19.837 (31) i a@E 21 JAre, 2017 F F1.37. 947(3) T faH T
Tonrtera fFo 7w o

NATIONAL INSTITUTE OF TECHNOLOGY, RAIPUR
NOTIFICATION
New Delhi, the 14th June, 2023

F. No. NITRR/R-1/2023/587.—In exercise of the powers conferred by sub-section (2) of section 26 of the
National Institutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the approval of the
Visitor of the National Institute of Technology, Raipur, the Board of the National Institute of Technology, Raipur,
hereby makes the following Statutes to amend the First Statutes of the National Institutes of Technology, namely:—

1.(1) These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment)
Statutes, 2023.

(2) They shall apply to the National Institute of Technology, Raipur.
(3) They shall come into force on the date of their publication in the Official Gazette.

2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the principal Statutes), in
statute 1, in sub-statute (1), for the words “The First Statutes of the National Institutes of Technology”, the words
and figures “the National Institute of Technology, Raipur Statutes, 2017” shall be substituted.

3. Throughout the principal Statutes, for the words “Ministry of Human Resource Development”, wherever they
occur, the words “Ministry of Education” shall be substituted.

4. In the principal Statutes, in statute 23,—
(a) in sub-statute (5), in the opening portion, the words “or by promotion” shall be omitted,

(b) for sub-statute (12), the following sub-statute shall be substituted, namely:—
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“(12) Some of the posts may be exempted from the purview of the personal interview for selection, which
may be decided by the Board and in case where the interview is compulsory, the Selection Committee shall examine
credentials of all the candidates who have been called for interview, interview the eligible candidates and recommend
the names of suitable candidates to the competent authority for approval and appointment thereafter.”.

5. In the principal Statutes, in Schedule ‘E’,—
(@) against serial number 1, for entries in column (2), the following entries shall be substituted, namely: —

“Assistant Professor, Grade — Il (to be appointed on contract basis) in Level-10 of the Pay Matrix of the
7t Central Pay Commission or any other corresponding pay scale or pay level approved by the Central
Government or the Council, as the case may be.”;

(b) against serial number 2, for entries in column (2), the following entries shall be substituted, namely:—

“Assistant Professor, Grade—Il (to be appointed on contract basis) in Level-11 of the Pay Matrix of the
7t Central Pay Commission or any other corresponding pay scale or pay level approved by the Central
Government or the Council, as the case may be.”;

(c) against serial number 3,—
(i) for entries in column (2), the following entries shall be substituted, namely:—

“Assistant Professor, Grade—I in Level-12 of the Pay Matrix of the 7" Central Pay Commission
or any other corresponding pay scale or pay level approved by the Central Government or the
Council, as the case may be.”;

(i1) in column (4), for the words “reputed academic Institute”, the words “Institution of repute” shall be
substituted;

(d) against serial number 4,—
(i) for entries in column (2), the following entries shall be substituted, namely:—

“Associate Professor in Level-13A2 of the Pay Matrix of the 71 Central Pay Commission or any
other corresponding pay scale or pay level approved by the Central Government or the Council,
as the case may be.”;

(ii) for entries in column (4), the following entries shall be substituted, namely:—

“Six years after Ph.D. of which at least three years experience at the level of Assistant Professor
Grade—I in Level-12 of the Pay Matrix of the 7" Central Pay Commission or any other
corresponding pay scale or pay level approved by the Central Government or the Council, as the
case may be, or equivalent in an Institution of repute or Research & Development lab or relevant
industry; or nine years total working experience, of which three years shall be after Ph.D. and
with three years experience at the level of Assistant Professor Grade—I in Level-12 of the Pay
Matrix of the 7" Central Pay Commission or any other corresponding pay scale or pay level
approved by the Central Government or the Council, as the case may be, or equivalent in an
Institution of repute or Research & Development lab or relevant industry.”;

(e) against serial number 5, —
(i) for entries in column (2), the following entries shall be substituted, namely:—

“Professor in Level-14A of the Pay Matrix of the 7" Central Pay Commission or any other
corresponding pay scale or pay level approved by the Central Government or the Council, as the
case may be.”;

(ii) for entries in column (4), the following entries shall be substituted, namely:—

“Ten years after Ph.D. or thirteen years total working experience, out of which seven years shall
be after Ph.D. and with three years experience at the level of Associate Professor in Level-13A2
of the Pay Matrix of the 7™ Central Pay Commission or four years at the level of Associate
Professor in Level-13A1 or combination of Level-13A1 and Level-13A2 or equivalent in an
Institution of repute or Research and Development lab or relevant industry.”;

(f) against serial number 6,—
(i) for entries in column (2), the following entries shall be substituted, namely:—

“Professor (Higher Administrative Grade) in Level-15 of the Pay Matrix of the 7" Central Pay
Commission or any other corresponding pay scale or pay level approved by the Central
Government or the Council, as the case may be.”;
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(ii) for entries in column (4), the following entries shall be substituted, namely:—

“Six years as Professor in Level 14 or equivalent or Level 14A or equivalent or a combination of
service in Level 14 and Level 14A in an Institute of National Importance:

Provided that upto a maximum of 40% of the total number of Professors in position, after
rendering regular service of six years as Professor may be granted Higher Administrative Grade
scale after fulfilling the eligibility conditions and on the recommendations of duly constituted
Selection Committee.”;

(g) in Note 1,—
(1) for paragraph (1), the following shall be substituted, namely:—

“(1) Any change in the pay scale shall be through an open advertisement and on the
recommendations of the duly constituted Selection Committee, except where specifically
exempted in these Statutes:

Provided that the Assistant Professor Grade—Il appointed on contract basis in the Institute shall
be, on successful completion of one year of service in Level-10 of the Pay Matrix of the 71"
Central Pay Commission, may be upgraded to Level-11 of the Pay Matrix of the 7" Central Pay
Commission or any other corresponding pay scale or grade pay or pay level, if found suitable by
a duly constituted Selection Committee, but not through open advertisement.”;

(1) in paragraph (6), for sub-paragraph (a), the following sub-paragraph shall be substituted, namely:—
“(a) Permanent faculty with fifty years of age or above—

(i) The Assistant Professors Grade—II in Level-11 of the Pay Matrix of the 71" Central Pay
Commission shall be mapped at the level of Assistant Professor Grade—I in Level-12 of the Pay
Matrix of the 7! Central Pay Commission or any other corresponding pay scale or grade pay or
pay level approved by the Central Government or the Council, provided that they have at least 10
credit points in their service.

(i) The Assistant Professors Grade—I in Level-12 of the Pay Matrix of the 7!" Central Pay
Commission shall be mapped at the level of Associate Professor in Level-13A2 of the Pay
Matrix of the 7 Central Pay Commission, provided they have at least 25 credit points in their
service.

(iii) The Associate Professors in Level-13A1 of the Pay Matrix of the 7 Central Pay
Commission shall be mapped at the level of Associate Professor in Level-13A2 of the Pay
Matrix of the 7" Central Pay Commission, provided that they have at least 25 credit points in
their service:

Provided that they have been found suitable through a Selection Committee duly constituted
under the Statutes.”;

(111) for paragraph (7), the following paragraphs shall be substituted, namely:—

“(7) For faculty in the Department of Architecture, following shall be essential qualifications without
insisting on credit point requirements at Assistant Professor level:

(i) M.Arch. or M.Plan. with one-year professional experience: Assistant Professor Grade-Il in
Level-10 of the Pay Matrix of the 7" Central Pay Commission or any other corresponding
pay scale or grade pay or pay level approved by the Central Government or the Council, as
the case may be;

(if) M.Arch. or M.Plan. with two years of professional experience: Assistant Professor Grade-11
in Level-11 of the Pay Matrix of the 7" Central Pay Commission or any other
corresponding pay scale or grade pay or pay level approved by the Central Government or
the Council, as the case may be.

(8) The qualification and other terms and conditions of appointment of academic staff as specified under
Schedule ‘E’ shall be read in conjunction with the guidelines or clarifications issued with the approval of
the Council on 13" September, 2017; 30" November, 2017; 4" December, 2017; 31% January, 2018;
20" April, 2018; and 16™ April, 2019.

(9) The one-time relaxation or measures for the then stagnated and eligible faculty of the National
Institute of Technology, Raipur shall be as per the relaxations issued with the approval of the Council
vide communications dated the 6™ October, 2017 and 17" November, 2017:
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Provided that one-time relaxation or measures contained in the communications dated the 6™ October,
2017 and 17" November, 2017 shall have no validity and stand exhausted after the first round of
recruitments initiated after issuance of those one-time relaxations or measures and shall not have any
validity for subsequent rounds of recruitment of the faculty in the National Institute of Technology,
Raipur.”.

(h) in Note 2, for the words “since the last promotion” wherever they occur, the words “since the last
appointment” shall be substituted.

Dr. N. V. RAMANA RAO, Director
[ADVT.-111/4/Exty./315/2023-24]

Note: The principal Statutes were published in the Gazette of India, Extraordinary, Part 11, Section 3, Sub-section (i)
vide notification number G.S.R.280 (E) dated the 23" April, 2009 and subsequently amended vide notification
number G.S.R.837 (E) dated the 15" October, 2015 and S.0.947(E) dated the 215t July, 2017.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054. swisma ===



ANNEXURE — |

F.No.33 -9/ 2011 - TY8.111
Government of India
Ministry of Human Resource Development
Department of Higher Education

A_k_%k_k_%k

To

The Directors

Shastri Bhawan, New Delhi,
dated, the 13™ September, 2017

of all the National Institutes of Technology (NITs)

and Director, ITEST, Shibpur.

Subject: -
IIEST - regarding.

Sir \ Madam,

Clarification on Recruitment Rules for Faculty in NITs and

I am directed to refer to this Ministry's communication of even

number dated 15™ January, 2014 and subsequent communication dated 29™
May, 2017 vide which the new Recruitment Rules for Faculty in the National
Institutes of Technology (NITs) and Indian Institute of Engineering Science
and Technology (IIEST), Shibpur were conveyed.

5 Many clarifications have been sought by the NITs in respect of above
mentioned Recruitment Rules for faculty. Following may please be noted in

this regard:-

Clarification sought

Clarification Furnished

A faculty who is regular in the
Institute as an Assistant Professor
at AGP of Rs.6000/- if selected for
Assistant Professor with AGP of

A regular Assistant Professor with
AGP of Rs.6000/- if selected to
Assistant Professor with AGP of
Rs.7000/- shall be designated as

w’ \\
[HAVRDARR, Pey Arnmay 8 CARW Tier Letinr soex)

[MHRD\RAVI\D:RR, Pay Anomaly & CAS\Modified Procedure & Guidelines.docx]

7000/- will she/he be designated as | Assistant Professor without
Assistant Professor (on confract) as | appending 'on contract’.
_per new RR.

..contd./-

Page 3 of 18
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3. It is requested to kindly take note of the above while initiating the
faculty recruitment process in your Institute as per the RRs prescribed by
the Council of NITSER and also incorporated in the Statutes through
Gazette Notifications dated 24" J uly, 2017 (NITs & IIEST) and - August,
2017 (NIT, Andhra Pradesh).

4, This issues with the approval of the competent authority in the
Ministry.

Yours faithfully,

[Anil Kumar 29:]

Under Secretary to the Government of India
Tel: 23384897

Copy to:-

: The Chairpersons, Board of Governors of NITs & IIEST, Shibpur for
information please.

2.  The Registrars of all NITs & IIEST, Shibpur for information and
further appropriate action.

{RAVAGARR, Pay Ancmy 5 CADM Tiee Lstter drox]

Page 4 of 18

[MHRD\RAVID:\RR, Pay Anomaly & C/ ified Procedure & i docx]




F.N0.33-9/2011-TS.ll
Government of India
Ministry of Human Resource Development
Department of Higher Education

* *_*_* *

Shastri Bhawan, New Delhi,
dated, the 30™ November, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs
and lIEST - regarding.

Sir \ Madam,

| am directed to refer to the Gazette Notification dated 24" July, 2017
vide which the amendments in the First Statutes of NITs and Statutes of
IIEST, Shibpur have been notified incorporating thereby the new Recruitment
Rules for Faculty in these Institutions. Subsequently, clarification on Assistant
Professor (on contract) has been issued on 13" September, 2017 (Annexure-
1) and one-time relaxations to remove stagnations at the level of Assistant
Professors and Associate Professors in respect of existing faculty of NITs &
IIEST have been issued on 6" October, 2017 (Annexure-ll) and 1
November, 2017 (Annexure-Iil).

2. Some of the NITs have sought clarifications from the Ministry on
implementation of the Recruitment Rules. The following are clarified in this
regard:-

(i) The qualification and other terms and conditions of appointment
of academic staff as mentioned in Schedule ‘E’ of the Statutes
and one-time relaxations communicated on 6" October, 2017
and 17" November, 2017 should be strictly followed.

(i)  Any change to the next higher grade pay shall be considered as
promotion (e.g. if an Assistant Professor with AGP of Rs.6,000/-
moves to AGP of Rs.7,000/- will be considered promotion).
However, in case of mapping specified by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs.10,000/- to Rs.10,500/-
shall not be considered as promotion.

w“\ ...contd./-

Page 1 of 18
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(i)  The date of effect of recruitment / promotion will be the date of
approval of the Board of Governors of the respective NITs /
IIEST. There shall be no retrospective effect of any relaxation /
change in grade pay.

(iv) A faculty is eligible for one-time relaxation if she / he applies in
the same NIT / lIEST provided that she / he fulfills all other terms
& conditions specified in letters dated 6" October, 2017 and 17"
November, 2017, respectively. If a faculty applies in any other
NIT / IIEST, she / he should not be given relaxation. This is
applicable for relaxations provided in the above letters.

(v)  The total working experience / length of mandatory service
requirements as mentioned in above cited communications could
be combination of services in NITs & other Institute of repute. In
such cases, the Board may define the experience proportionally.

The guidelines / procedures related to recruitment process have also

been prepared. The guidelines / procedures placed at Annexure — IV may
also be adopted.

Yours faithfully,

[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897

Encls.: as above.

Copy to:-

The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

PS to HRM / PS to MoS (SPS) for kind information.

Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

Webmaster, MNIT, Jaipur - with a request to upload the
communication on the website of the Council of NITSER.

Guard File.

Page 2 of 18

IMHRIVRAVIO AR, Pay Anomaly & CAS Moddiod Procodurs & Guidelnes doc
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F.N6.33 -9/ 2011 - T8.111
Government of India
Ministry of Human Resource Development
Department of Higher Education

*_k Kk Kk %k

To

The Directors

Shastri Bhawan, New Delhi,
dated, the 13™ September, 2017

of all the National Institutes of Technology (NITs)

and Director, ITEST, Shibpur.

Subject: -
IIEST - regarding.

Sir \ Madam,

Clarification on Recruitment Rules for Faculty in NITs and

I am directed to refer to this Ministry's communication of even

number dated 15™ January, 2014 and subsequent communication dated 29
May, 2017 vide which the new Recruitment Rules for Faculty in the National
Institutes of Technology (NITs) and Indian Institute of Engineering Science
and Technology (IIEST), Shibpur were conveyed.

2. Many clarifications have been sought by the NITs in respect of above
mentioned Recruitment Rules for faculty. Following may please be noted in

this regard:-

Clarification sought

Clarification Furnished

A faculty who is regular in the
Institute as an Assistant Professor
at AGP of Rs.6000/- if selected for
Assistant Professor with AGP of

A regular Assistant Professor with
AGP of Rs.6000/- if selected to
Assistant Professor with AGP of
Rs.7000/- shall be designated as

[HAYAD AR, Py Aoy 8 CAR-Tier Letiaer BOGH}

[MHRD\RAVI\D:RR, Pay Anomaly & C.

7000/- will she/he be designated as | Assistant Professor without
Assistant Professor (on contract) as | appending 'on contract’.
_per new RR.

..contd./-
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3. It is requested to kindly take note of the above while initiating the
faculty recruitment process in your Institute as per the RRs prescribed by
the Council of NITSER and also incorporated in the Statutes through
Gazette Notifications dated 24™ July, 2017 (NITs & IIEST) and 2™ August,
2017 (NIT, Andhra Pradesh).

4, This issues with the approval of the competent authority in the
Ministry.

Yours faithfully,

[Anil Kumar QQZ]

Under Secretary to the Government of India
Tel: 23384897

Copy to:-

5 The Chairpersons, Board of Governors of NITs & ITEST, Shibpur for
information please.,

2. The Registrars of all NITs & ITEST, Shibpur for information and
further appropriate action.

[RAVAGARR, Pay Anowmy & CASM-Tie Latter goox}
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ANNEXURE - I

F.No.33 -9/2011 - TS.llI
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 6™ October, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IEST, Shibpur.

Subject:- Recommendations of the Anomaly Committee on new
Recruitment Rules for Faculty in NITs and IIEST - regarding.

Sir\ Madam,

| am directed to refer to this Ministry’s communication of even number
29" May, 2017 vide which the new Recruitment Rules for Faculty in the
National Institutes of Technology (NITs) and Indian Institute of Engineering
Science and Technology (IIEST), Shibpur were conveyed and subsequent
Order of even number dated 17" July, 2017 vide which an Anomaly
Committee was constituted to look into the issues arising out of the
implementation of the new Recruitment Rules for Faculty.

2 The Anomaly Committee has examined various issues & anomalies
emanated out of the new Recruitment Rules and submitted its
recommendations to this Ministry. The specific issues identified by the
Anomaly Committee and the recommendations of the Anomaly Committee
have been examined in this Ministry. After careful examination of the same,
the approval of the competent authority is hereby conveyed for the following:-

Sl.No. Issues / Anomalies Recommendations approved
(i) Regarding promotion of | The following one time relaxations in
existing Assistant | the relevant Recruitment Rules for
Professor to Associate | existing faculty members are
Professor. approved:-

Schedule E (SI.No.4 — pertaining to
Associate Professor)

(i) Six years after Ph.D. of which at
least three years at the level of
Assistant Professor with
Academic Grade Pay of

i
[RAVADAHR, Pay Anamaly & CASW-Tier Letter docx] M
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Si.No. Issues / Anomalies Recommendations approved
Rs.8,000/-

may be read as

Six years after Ph.D. at the level
of Assistant Professor.

(i) An existing faculty member with
09 years total working
experience, of which three years
should be after Ph.D., with at
least three years at the level of

Assistant Professor with
Academic  Grade Pay of
Rs.8,000/-

may be read as

Nine years of total working
experience with Ph.D. at the level
of Assistant Professor.

(i) | Regarding mapping of | A onetime mapping for such existing
existing Associate | members from AGP of Rs.9,000/- to
Professor with AGP of|Rs.9500/- and Rs.10,000/- to
Rs.9,000/- to Rs.9,500/- | Rs.10,500/- may be carried out
and Professor with AGP of | through an assessment of suitability of
Rs.10,000/- to Rs.10,500/-. | the faculty by a Special Committee
comprising following:-
(i) Director of the concerned NIT —
Chairperson
(i) One outside expert (not below
the rank of Professor) — Member
(i) One nominee of the Board (not
below the rank of Professor) -
Member

An Associate Professor with AGP of
Rs.9,000/- and minimum credit points
of 50 will be eligible for movement to
Associate Professor with AGP of
Rs.9,500/- while a Professor with AGP
of Rs.10,000 and minimum credit
points of 80 will be eligible for
movement to Professor with AGP of
Rs.10,500/-. The calculations of the

{RAVADARR, Pay Anomaly & CASWA-Tiar Latter. docx] X\-&\
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Sl.No. Issues / Anomalies Recommendations approved
credit point will be done as per the
Schedule E pertaining to Recruitment
Rules for faculty notified by the
Ministry of HRD on 24" July, 2017.
The credit points will not be
' considered utilized / exhausted in
above cases. The recommendations
of above Committee will be approved
by the Board of Governors of
respective NIT.

3. The cumulative essential credit points are only for deciding the
eligibility. The above shall be one time relaxation and will be applicable only if
she / he participates in the recruitment process of same NIT where she / he
has been working.

4 The other contents of Notification dated 24" July, 2017 shall remain
unchanged and may be read together with this communication.

5. The NITs are advised to place the recommendations of the Anomaly
Committee (as indicated in para 2 above) before the Board of Governors for
adoption and ensure strict adherence of the instructions.

6. This issues with the approval of the Chairperson of the Council of
NITSER in accordance with the provisions under Section 32 (2) (b) of the
National Institutes of Technology, Science Education and Research (NITSER)
Act, 2007.

Yours faithfully,

[Anil Kumn/gh]

Under Secretary to the Government of India
Tel: 23384897

Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i) ~ Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(i)  Webmaster, Council of NITs - with a request to upload the
communication on the website of the Council of NITs.

(iv) File No.33-9/2011-TS.lII.

(v)  Guard File.

[RAVADARR, Pay Anomaly & CASW-Tier Letter.docx]
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ANNEXURE - llI

F.N0.33-9/2011 - TS.lI
Government of India
Ministry of Human Resource Development
Department of Higher Education

*_*_*_‘k _‘k

To

The Directors

Shastri Bhawan, New Delhi,
dated, the 17" November, 2017

of all the National Institutes of Technology (NITs)

and Director, IEST, Shibpur.
Subject:-

Sir \ Madam,

Recruitment Rules for Faculty of NITs and IEST — regarding.

| am directed to refer to the Gazette Notification dated 24" July, 2017 vide
which the amendments in the First Statutes of National Institutes of Technology
(NITs) and Statutes of Indian Institute of Engineering Science and Technology
(IEST), Shibpur have been notified incorporating thereby the new Recruitment

Rules for Faculty in these Institutions.

2 The Ministry vide its letter dated 6™ October, 2017 communicated the

approval towards

Committee, which recommended

implementation of the
certain

recommendations of Anomaly
relaxations regarding faculty

recruitment. In addition to the above, following one time relaxations for existing
faculty of NITs / HEST have been approved:-

Essential Requirements in
Recruitment Rules notified on
24.04.2017

Substituted by (one time relaxation for
existing faculty)

Professor (PB-4, GP of Rs.10,500/-
with minimum pay of Rs.48000/-)

ten years after Ph.D. or thirteen years
total working experience, out of which
seven years should be after Ph.D. At
least three years at the level of
Associate Professor with Academic
Grade Pay of Rs.9500/- or four years
at the level of Associate Professor with
Academic Grade Pay of Rs.9000/- or
combination of Rs.9000/- and
Rs.9500/- or equivalent in an
Institution of repute or Research &
Development lab or relevant Industry.

Professor (PB-4, GP of Rs.10,500/-
with minimum pay of Rs.48000/-)

ten years after Ph.D. or thirteen years
total working experience, out of which
seven years should be after Ph.D. At
least three years at the level of
Associate Professor with Academic
Grade Pay of Rs.9500/- or four years
at the level of Associate Professor with
Academic Grade Pay of Rs.9000/- or
combination of Rs.9000/- and
Rs.9500/- or equivalent in an
Institution of repute or Research &
Development lab or relevant Industry.

IRAVEDSHR. By Ancmaly b GASE.Tier Lntter ticx}

[MHRD\RAVI\D:\RR, Pay Anomaly & CAS\Modified Procedure & Guidelines.docx]

k>

Page 8 of 18




Essential Requirements in

Recruitment Rules notified on Subshtutedet;yis(t?:e ftalr:jtr?laxatnon for
24.04.2017 g Y
OR

seventeen years total working
experience with Ph.D. (No post Ph.D.
experience is required). At least three
years at the level of Associate
Professor with Academic Grade Pay of
Rs.9500/- or four years at the level of
Associate Professor with Academic
Grade Pay of Rs.9000/- or
combination of Rs.9000/- and
Rs.9500/- or equivalent in an
Institution of repute or Research &
Development lab or relevant Industry.

3 The other contents of Notification dated 24™ July, 2017 shall remain
unchanged and may be read together with this communication.

4. You are kindly requested to place above in the ensuing meeting of the
Board of Governors for adoption.

5 This issues with the approval of the Chairperson of the Council of NITSER
in accordance with the provisions under Section 32 (2) (b) of the National
Institutes of Technology, Science Education and Research (NITSER) Act, 2007.

Yours faithfully,

W\

[Anil Kumar Singh]
Under Secretary to the Government of India

Tel: 23384897
Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(i) PS to HRM / PS to MoS (SPS) for kind information.

(i) ~ Webmaster, Ministry of HRD - with a request to upload the
communication on the website of the Ministry of HRD.

(iv)  Webmaster, MNIT, Jaipur — with a request to upload the communication
on the website of the Council of NITSER.

(v) Guard File.

[RAVADARR, Pay Ancmaly & CAS\A-Tier Lotter.docx]
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ANNEXURE - IV

GUIDELINES / PROCEDURES TO BE FOLLOWED FOR FACULTY

SELECTION IN NITS AND IIEST

Consequent upon approval of the Council of the National Institutes of
Technology, Science Education and Research (NITSER), the Ministry of Human
Resource Development has issued the new Recruitment Rules for faculty on 29"
May, 2017 and the same have also been notified in the Gazette on 24" July,
2017 (in respect of NITs & IIEST, Shibpur) and 2™ August, 2017 (in respect of
NIT, Andhra Pradesh).

i3 As far as the guidelines / procedure to be adopted for selection of faculty
as per the new Recruitment Rules approved by the Council, the following is
hereby informed that:-

(a)
(b)
(c)

(e)

(f)

W\

The qualifications and other terms & conditions of appointment as
notified in the Gazette are bare minimum and the Board of
Governors can however fix higher benchmarks, higher than the
prescribed in consultation with the Council of NITSER.

All the faculty posts in the Institute shall be filled by direct
recruitment only. The procedure for selection of faculty is given in
Appendix — A1.

Fresh appointment beyond the age of 60 years is discouraged
except in the case of faculty with exceptionally brilliant research
career and with ongoing or approved externally funded research
projects.

There shall be no distinction between external and internal
candidates with regard to the requirements of qualification and
experience.

All recruitment and pay-fixation shall be done by the BoGs of the
Institutes only on the recommendations of duly constituted
Selection Committees. There shall be no scope of fixing of altering
pay (pay in pay-band or grade pay) outside the Selection
Committee. The Selection Committee shall be the only entity
empowered to consider the past services and qualifications of a
candidate.

While there is no rigid formula for distribution of sanctioned posts
among the Departments and centres within an Institute, Appendix
— A2 attached with this communication gives a recipe for
distributing sanctioned faculty posts among various Departments of
an Institute. But the BOG, on the recommendation of the Director,
shall dynamically allocate sanctioned faculty positions among the
Departments taking into consideration academic programmes of
various Departments, existing quality of faculty, expected
retirements and availability of bright candidates.
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(9)

(h)

(i)

)

There shall be necessary provision for inducting faculty from
industry (or comparable organizations) with substantial professional
and R&D experience, but not having a Ph.D. degree. If in the
opinion of the Selection Committee, candidates have good number
(say 10) of publications in leading journals of the field, the
requirement of Ph.D. degree may be waived.

Most leading universities of the world, including the best Institutes
of India have an explicit or implicit policy of not inducting their own
students into the faculty. To avoid such in-breeding, the NITs &
IEST will follow the following policies:

(i) Candidates who have obtained or are expected to obtain
their most recent degree (Ph.D.) from the Institute will normally not
be considered for recruitment, except where there is a 3 years’ gap
(approximately) between leaving the Institute and the expected
date of joining.

(i) This is not applicable to candidates who are already
members of the faculty, either regular or on contract, and are
pursuing a higher degree in the Institute.

(i)  In special cases, where the Department (at the time of short-
listing) or the Selection Committee feels that an exception needs to
be made (for reasons such as severe shortage of faculty in a given
academic field or exceptionally brilliant candidate or any other), the
reasons for such exceptions are to be recorded in writing and put
up to the Board of Governors for approval. The Board, if convinced,
may confirm the selection. Such appointments will not serve as
precedence.

In order to keep the number of candidates interviewed within
practical limits, Scrutiny Committee may, if it deems fit, reject a
candidate on his third or further attempt, if the candidate has failed
to win the same post in two previous attempts, (either in scrutiny or
selection stage), even if he meets the short-listing criteria, except
when there is significant new achievement justifying an exception.
As decided by the Council of the National Institutes of Technology,
Science Education and Research (NITSER), the Institute shall
strive to recruit 50% faculty not domicile of that State in which the
Institute is located.

* _k_k_k *
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APPENDIX — A1

PROCEDURE FOR SELECTION OF FACULTY IN NIT SYSTEM

The procedure outlined here has generally, but not exactly, been followed in
most of the |ITs. The procedure is prescribed as a guideline, without insisting that
it be followed religiously. Boards of Governors may opt for alternative procedures
after examining their merit vis-a-vis the base line procedure given below.

1.

mmﬂf\\“ﬂ'\m{ Pay Anomaly & CAS\Modified Procedure & Guidelines, docx|

The Director will create an “Advisory Committee on Faculty Recruitment
(ACoFAR)" with a senior member of the faculty as the Chairman.
Normally, he should be the Dean (Faculty Welfare); but Director shall have
the discretion to assign the responsibility to Dy. Director or another senior
Professor or handle it himself. The Chairman of ACoFAR shall be
authorized to communicate with Departments, candidates and experts on
the advice of Director. In addition, the Committee shall discharge the
following functions:

a) Examine and advise on distribution of faculty positions among
various Departments;

b) Proactively search for faculty candidates in India and abroad.

c) Assist the Director in examining, short listing criteria and preparing
panels of short listed candidates submitted by Departments;

d) Examine and recommend proposals for deviation in age, formal
qualifications, industry experience or any other criterion or

guideline;

e) Reservation of positions for specialization or sub-specialisation and
rank of faculty to be inducted; and

f) Proactively search for candidates from reserved categories, and if

not available after repeated attempts, prepare proposals for de-
reservation in accordance with the relevant rules & regulations.

The Institute will create a panel of experts and update it on annual basis.
The list will be prepared by taking inputs from Departments. Director may
also add extra names or delete some from the list. Normally, the experts
should be drawn from NITs, lITs, IIMs, [ISERs, [ISc, IIEST, University
Departments, major R&D Laboratories (CSIR, ICAR, DAE, ISRO, DRDO
etc) and major industry. The list, along with postal and electronic
addresses, designations, specialization and other relevant particulars of
proposed experts is to be placed before the Senate and then the BoG for
their approval. Every higher authority shall have the power to add and
delete names. In addition, fellows of INAE and the 3 Science academies
will be automatically included in the panel. Every attempt should be made
to ensure that major specializations of each Department are adequately
represented in the panel.

Page 12 of 18



10.

11.
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While the above is a permanent list, upgraded periodically, preferably
every year, the BOG, at its discretion, may permit Director to choose
experts for every single selection process from the full panel or from
specific sub panels.

As per NITSER Act, 2007, the visitor shall nominate one member to the
Selection Committee. It is observed in practice that being present in all
sessions of a selection process (that spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitor's
nominees, and they are often unwilling to spare the time. The Ministry will
recommend to the Hon'ble Visitor to nominate a panel of distinguished
persons in different subject areas to serve as Visitor's nominees and
permit Institutes to invite them as per their availability and convenience.

The Director will send a copy of the panels approved by the Secretariat of
the Council of NITSER for records.

It is extremely important that the suggested panel of experts is examined
critically by the Board and the Ministry and any member with a
questionable integrity is removed.

Prior to a selection process, the Director will choose experts from the
approved panels ensuring a reasonable distribution among
specializations, and to the extent possible, diversity of background, place
of work etc.

In addition to the expert members of the Selection Committee, the
Director, as Chairman of the Committee, may invite observers from SC/ST
and minority communities or any other person of repute to instill
confidence in the minds of the candidates and of the Institute community.

On advice of the Director, the Chairman, ACoFAR will seek from the
Departments the specific specializations where new faculty is to be
recruited. The HoDs will consult senior faculty colleagues and prepare the
proposals to the Institute, which will be collated by the Chairman, ACoFAR
and placed before the Director for approval. The Director is expected to
review the proposals critically and finalize the draft advertisement
including specializations, critical dates, newspapers of advertisement and
other details.

Serving regular faculty members shall be eligible to apply for higher
positions in their own Departments irrespective of their specializations, if
they satisfy other advertised criteria.

Application may be received on paper, on-line or both, depending on the
technological resources of the respective Institute. In addition, the Institute
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12.

13

14.

15.

16.

will consider applications received against standing advertisement, if any,
and unsolicited applications.

While applications received within the advertised closing date shall
definitely be considered, late applications (upto the interview time) may be
considered at the discretion and convenience of the administration.

In addition to the advertisements, all sections of the institute administration
- Director, members of ACoFAR, HoDs and all faculty members will make
proactive effort to attract applications from prospective candidates, without
making any commitment of selection. Such efforts will include postal and
email correspondence, telephonic talks and public announcement when
there is an opportunity.

Applications, when received, will be organized, relevant information
summarized, and sent to the Departments by the Registry, for short listing.
The objectives of short listing are two folds:-

(a) to reject applications that do not meet advertised criteria and

(b) to select the best candidates from the remaining list so that the
member of candidates to be called for interview with the experts
remains within manageable limits.

Departments will make attempt to set “short listing criteria” that can be
easily implemented. But, considering the multiple attributes that need to
be considered, it may become necessary to make case by case
exceptions. In all such cases the general short listing criteria and the
reasons for exception, if any, are to be recorded in writing. Short listing
criteria may include, among others, such conditions as:

(i) superior academic record — all through first class career or higher
grades in B.Tech/M.Sc/M.Tech, higher than advertised criteria,

(ii) reputation of institutions from where the candidate has obtained his
degrees,

(i) number of unsuccessful attempts for the same post [Candidates
who have been rejected in the past may be called only if there is a
good reason, the reason to be recorded in writing.]

(iv)  specialisation, including micro specialisation,

(v) professional service record - reputation of organization where
experience has been earned, nature of job, current activities etc.

The Departments’ recommendations shall be placed before the Director
for the final short-listing. The final list of candidates to meet the Selection
Committee will be arrived at in a combined meeting of the Director, the
ACoFAR, the HoD and at least three senior faculty members of the
Department. In case of a lack of unanimity among the members, the
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Director’s decisions shall be final for the purpose of calling a candidate to
the interview. The different viewpoints, however, will be recorded in writing
and placed before the Selection Committee who may record their own
comments for information of the BOG. The decision of the Board on the
selection shall be final and binding.

17. In addition to formal application, candidates will be required to submit
reprints/preprints of publications and list of referees. The PIC will organize
collection of references and review of publications by independent
referees for short listed candidates, both internal and external.

18.  The short listed candidates will be invited by the Chairman, ACoFAR or
the Registrar for personal interview with the selections committee
constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes. In addition, the individual institutes may seek
seminar presentation in the Departments, and/or any other form of
academic interaction with the faculty. All such interaction will be open to
the faculty and students of the institute and will be well publicized in
advance to invite a decent audience. The feedback of the faculty will be
communicated to the Selection Committee by the HoD. Candidates
located outside the country or otherwise not in a position of attending
personal interview, may be interviewed over video conferencing or be
selected in absentia at the discretion of the Selection Committee.

19.  On completion of the interview, the Selection Committee will record its
final recommendations with signature of every member present. The
Director, as chairman of the committee will be responsible for writing the
recommendation. There shall be no scope for retaining individual view
points or details of discussion. Any member(s) with a dissenting opinion
may, however, record their observations. On a separate page (with a
reference in the main page that will be presented by the Director to the
BoG with his own comments on the observations.

20. The Selection Committee shall employ the same yard stick to evaluate all
candidates for a post or AGP - external, internal and shall prepare a
common panel of recommended candidates. Out of this panel, the vacant
posts will be filled on the basis of merit without consideration of external or
internal candidates.

The Selection Committee, at its discretion, may recommend to retain the
panel for a maximum period of one year or next round of selection for the
Department, whichever comes earlier, so that vacancies caused during
this period can be filled in order of merit.

21.  Recommendations of the Selection Committees will be placed before the
BoG, along with details of sanctioned posts, reservation categories etc, for
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22.

23.

'

final approval and subsequent issue of appointment orders by the
Registrar.

If a meeting of the BoG is not scheduled within a short period from the
meeting of the Selection Committee, the Director, with approval of the
Chairman BoG, may seek the approval of members by circulation. While
recommendation of the Selection Committee is awaiting approval of the
BoG, the Director may, at his discretion, inform successful candidates, but
with a clear line stating that such information is awaiting approval of
competent authority and is not legally binding.

All appointments - regular, internal or external, will be effective from the

date of the Board meeting or any later date fixed by the Board. There
shall, however, be no pre-dating of an appointment.
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APPENDIX — A2

DISTRIBUTION OF FACULTY POSTS AMONG DEPARTMENTS

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the Departments will be
flexible to dynamically maximize the number of faculty in position at any given
time. It should be appreciated that institutes will be losers and the cause of
education will be hampered if faculty positions which could be filled up in other
Departments are kept vacant simply because current market scenario is making
faculty unavailable in a specific Department. Instead of keeping vacant positions,
if additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly those electives that are subscribed to by
students across many Departments, (b) research, (c) continuing education, (e)
institute, hostel and SAC management etc. A vacant faculty post serves no one.
At the same time, it is the responsibility of the Director, and of the Board, to
ensure that no Department starves of faculty when candidates are available and
posts are used up elsewhere.

The following table may be taken as a gwde for computing “normal faculty
strength” in any Department.

B Tech Programme (Annual Intake < 50) =

B Tech Programme (Annual Intake > 50) =15x
Dual degree with existing M. Tech. specialization =0.1x
Dual degree with exclusive M. Tech. specialization =02x
Additional B Tech Programme (Each programme) =0.5x
M Tech programme (Each programme) =05x
M.Sc. (2 years) programme =05x
M.Sc (5 years) programme =X

MBA Programme (Annual Intake <50) =X

MBA programme (Annual Intake >50) =15x
MCA (3 Years) Programme =X

Common theory courses for 1% & 2" years (per subject) =0.2 x
Common practical courses for 15‘ 2" years (per course) =0.1x

e Total =nx ‘-

= [Sanctioned faculty strength] + n
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The normal strength of every Department shall be computed based on the above
scheme, additional factors taken into consideration, rounded and approved by
the Institute Senate to serve as a guideline for all future recruitment. In case of
serious disagreement among members the Senate, the decision of the BOG shall
be binding.

The above prescription is based on a principle of equal sharing of teaching
responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger share
of the teaching job, particularly in large classes and in common fundamental
subjects. This principle has the merit of providing better education in basic
subjects, it frees younger faculty to pursue research, particularly those who are
enrolled in Ph.D programmes. Experienced faculty are also expected to spend
less time in preparing for classes and spend the rest of the time in institute
management.

Additional factors shall include, but will not be limited to, expected student
strengths in common courses, open electives, being normally offered by the
Department, common subjects among M Tech specializations, strength of M
Tech courses etc. In general, Departments and centers can be classified into two
«or three groups depending on the above formula and faculty strength calculated
for each group.

*_k_k_k_k
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F.N0.33-9/2011 -TS.lll
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 4" December, 2017

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs and
IIEST - regarding.

Sir\ Madam,

In partial modification of the letter of even number dated 30" November,
2017, the undersigned is directed to communicate following modifications in point
(v) of para 3 at page 2 of the above communication:-

“The total working experience / length of mandatory service requirements as
mentioned in above cited communications could be combination of services in
NITs & other Institute of repute. In such cases, the Board may define the
experience proportionally.”

above may be replaced with

“The total working experience / length of mandatory service requirements as
mentioned in above cited communications could be combination of services in
NITs & other Institute of repute.”

2. The other contents of the communication dated 30" November, 2017 shall
remain unchanged.

Yours faithfully,
\?

bt

[Anil Kumar Singh]
Under Secretary to the Government of India
Tel: 23384897
Copy to:-

(i) The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.

(ii) PS to HRM / PS to MoS (SPS) for kind information.

(i)  Webmaster, MNIT, Jaipur — with a request to upload the communication
on the website of the Council of NITSER.

(iv) Guard File.
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F.No.323 —9/2011 = TS.I
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 31% January, 2018

To
The Director, ; : :
National Institute of ™echnology, Rourkela,
Rourkela — 769008 (Odisha).
Subject:- Clarification on Recruitment Rules for Faculty of NITs and
IIEST - regarding. ‘
Sir,

| am directed to refer to Nationa! institute of Technology, Rourkela's letter
No.NITR/RG/2018/L/0170 dated 23" January, 2018 on the subject mentioned
above and to state that the condition of first class in preceding degrees was
published in the Gazette of India on 24" July, 2017 as per decision of the
Council. As per the new RRs notified in the Gazelte, the new entrants are
required to have Ph.D. in relevant or equivalent discinline and shall have first
class in the preceding degrees.
2. in above context, the new entrant means a candidate who is not existing
faculty of concerned NIT. Therefore, existing faculty wili not be considered as
new entrant. Apart from this, there will not be any distinction between the
external and internal candidates with regard to the requirement of qualification
and experience. It is requesfed to kindly sdhere to the RRs notified in the
Gazette on 24™ July, 207 by the Ministry.

2 This issues with the approval of the competent authority in the Ministry.

Yours faithfully,

W AAP

[K. Rajan]
Under Secretary to the Government of India
Tel: 23384158
Copy to:-

(i) The Chairperson, Board of Governors of ail the NITs and HEST, Shibpur.
(i) The Director of all the N!Ts and Director, HEST, Shibpur.

HAVAGANY, Say Anamialy & SASH-Tiar Loties, giia)



F.No.33-9/2011 -TS.llI
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 16" April, 2019

To
The Directors
of all the National Institutes of Technology (NITs)
and Director, |IEST, Shibpur.
Subject:-  Implementation of Recruitment Rules for Faculty of NITs and
IIEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.
Sir \ Madam,

| am directed to refer to this Ministry’s Order of even number dated 15"
- May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for
Faculty on 24™ July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (NITs) and Indian Institute of
Engineering Science and Technology (IIEST), Shibpur (West Bengal).

2. At the same time, the Directors of all the NITs and IIEST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and IIEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of faculty of NITs and
IIEST, Shibpur on 27" October, 2018.

3. The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19 January, 2019. The
recommendations submitted by the Oversight Committee on 27" October, 2018
and 19 January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. (i) clarifications on existing RRs and (ii) amendments in RRs notified on 24"
July, 2017. With the approval of the competent authority it has been decided

[MHRDRAVIDARR, Pay Anomaly & CASW-Tier Letter docx] K W/"\



to issue clarifications, as per recommendations of the Oversight Committee, on

the following points in the first instance:-

Clarifications
sought by NITs /
Faculties of NITs

Comments of the |

Oversight Committee
(OSC)

Decision

Clarification on
“One-time
measure”

One-time measure
means completion of
first round of
recruitment process for
respective faculty
positions after
amendment in Statutes
dated 24" July 2017
and subsequent
approval of the process
by the BoG of
respective  Institutes.
[amended on
19.01.2019]

Accepted.

Whether
experience as
Post-Doctoral
Fellow is to be
considered or
not.

International / national
Post Doctoral
Fellowships offered by
National Agencies of
respective countries
will be considered.

Post Doctoral
Fellowships offered by
Institutions which are
in QS / THE World
Ranking upto 500 will
be considered.
“Experience as Post
Doctoral Fellow will be
considered for
appointment to the
post of Assistant
Professor (AGP 7000

and 8000)” [amended
on 19.01.2019].

Accepted.

Clarification on
Cumulative
Credit Points

[MHADRAVID AR, Pay Anomaly & CABWA-Tier Lelter docs]

Amendment  proposed
on 19.01.2019

e C(Credit Points
mentioned at
SL.No.4 of the Table

e d

The points, which are

now non-exhaustible,

the existing RRs (2017),

are as follows:-




| Clarifications

Comments of the

Points at every level of
direct recruitment.

S. . ’ ..
No sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC)
; i s,
. Credi t Poi r:'t No Activity Credits points
System given in||.
Schedule E of the | |1 gne ext:dmal !I!fpmtjectt or 8
ponsor paten as
Statutes 23 (5) (a) R&D Projects | inventor (In case
are now non- completfed . of more t_han
exhaustible credit biee | B, the
points. granted Principal
3 $ Investigator gets
e Credit Points 5 credit pointe
mentioned at fr?g i Qe::dég
SI.No.5 of the Table equally among
on Credit Point A gthcer r:ﬁmbeifsi
. . .| Consultancy re points
SYStedm given 1n projects @ Rs.5 lakhs of
Schedule E of the consultancy,
subject to
Statutes 23 (5) (a) ol IR s
are exhaustible B Credit points
: . h 3.| Ph.D. 8 per Ph.D.
credit pomts, 1.e. completed student. (In case
after last (including there are more
: thesis than one
appomtment' submitted supervisor, then
cases) the Guide (1%
Supervisor) gets
The % rest ar.e 5 credit points
Exhaustible Credit per student and

the rest to be
divided equally

among other

supervisor(s)) |

4.| One Journal | 4 per paper

papers in SCI | since the last

/ Scopus | promotion. First
(Paid author/Main

Journals not | supervisor  will

allowed) get 2 and rest

will be divided
among others.
10 credit points

21.| Fellow FNA,
FNAE, FASc,
_FNASc

The rest Credit Points
mentioned in Schedule E
are Exhaustible Credit
Points at every level of
direct recruitment.

4. | Carry forward of
Credit Points.

For any movement
from one position to
other, if the
Exhaustible Credit

Points are more than
the minimum required

It has been decided to
accept the clarification

with following
illustration:-
Assistant  Prof. to

[MHROWAVIMILRA, Py Anomaly & CASA.Tier Letter doox]
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s Clarifications
| sought by NITs /
" | Faculties of NITs

Comments of the
Oversight Committee
(0s¢) |

5. | Clarification
First class.

[MHROWAVIIRR, Pay Anamaly & CASM-Tier Letter docs]

on

Credit Points for the
selected position, then

differential Credit
Points from the
Exhaustible Credit

Points shall be carried
forward to the
Exhaustible component
only.

Illustration:

Assistant Prof. to
Associate Prof.:
Minimum Required
Credit Points: 50

i. For a candidate
having 20 Non-
exhaustible Credit
Points and 60
Exhaustible Credit

Points, carried forward
Credit Points will be
20+ (60-50) =30

ii. For a candidate
having 40 Non-
exhaustible Credit
Points 40
Exhaustible Points,
carried forward Credit
Points will be 40+0=40. |

and

As specified by the
respective University /
Institution. If  not
specifically mentioned
by the University /
Institution, then 60%
marks or 6.5 CGPA.

New entrants are as
defined in MHRD letter
No. 33-9/2011-TS. I,
dated 31" January

Decision

Required Credit Points: 50

i. For a candidate having
20 Non-exhaustible Credit
Points And 60 Exhaustible
Credit Points, carried
forward Credit Points will
be 20 + (60-50)= 30

ii. For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward
Credit Points will be 30 +
(40- 40)= 30. Credit Points
earned during the period
from the last date of
submission of application
and date of joining, which
was not considered in the
selection process, shall be
carried forward.

The Ministry vide letter

dated 31.01.2018
clarified that “the new
entrant means a
candidate who is not
existing faculty of
concerned NIT.
Therefore, existing
faculty will not be
considered as new
entrant.”

Py




Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee
(0SC)

Decision

appointed in regular
pay scale through duly
prescribed selection
processes will be
considered as existing
faculty in subsequent

continue with the same
while agreeing to the
clarification on first class
degree.

[MHROWAVIARR, Pay Ancmaly & CASW-Tier Latter docx)]

NIRF) in the following
Institutions will be
considered:-

i. Fully funded Central
Educational Institutions

ii. IIMs and other
management
Institutions ranked by
NIRF upto 50 for any
two years;

iii. State Educational
Institutions funded by

respective State
Governments;
iv. Other Educational

Institutions ranked by

NIRF  upto 100 in
overall, Universities,
Engineering, upto 50

for Pharmacy and 10
for Architecture, for
any two years.

However, with regard

to recommendation on

selection in the
) respective Institute. -
6. | Clarification on | Preceding Degrees | Accepted.
“Preceding mean Bachelors’
Degrees” | Degree onwards.
7. | Clarification on | Experience (including | Accepted.
“Institution of | prior to
repute” implementation of

s




Clarifications

‘Comments of the

Credit Points for
award of Ph.D. &
Paper publication
in between date
of eligibility &
date of joining.

sought by NITs / | Oversight Committee Decision
Faculties of NITs (0sC) e T
Institute of repute, the
BoGs of respective
Institute may take a
call on relaxing the
criteria, if needed,
with recorded
s o Justification. |
Clarification on | As per existing | Accepted.
“Book chapter | provisions of Statutes.
weightage” : s
Carry forward of | Credit points earned | Accepted.

during the period from
the last date of
submission of
application and date of
joining, which was not
considered in  the
selection process, shall
be carried forward.

Credit Points on
Conference paper

. | Clarification on | ACoOFAR will decide | It has been decided that
“Industry of | criteria for respective | the Board of respective
repute” Institutes. Institute may define the

criteria.
Clarification on | As per existing | Accepted.
Project amount | provisions of Statutes.
of R&D projects. . ontd
Distribution of | As per existing | Accepted.
points for | provisions of Statutes.
patents. . DTS [N St oy
Consultancy Consultancy amount of | As all the Departments in
(Credit Point | 5 lakhs can be in a|an Institute doesn’t fetch
distribution) single assignment or | same amount of
can be in cumulative | consultancy, therefore, it
amount of multiple | has been agreed to have
assignments. cumulative  consultancy
amount of Rs.5 lakh in
o _ > multiple assignments.
Counting of | As per existing | Accepted.

provisions of Statutes.

since last
| promotion. B _ = o .
15. | To review the Already taken care of | Accepted.
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S Clarifications Comments of the
Nc; sought by NITs / | Oversight Committee
" | Faculties of NITs __(osC)
comments about | in Point No.5.
since “last
promotion” N
16. | Clarification As per Schedule E of
regarding the | Statute 23(5)(a) Note
term ‘promotion’ | 1: (1), any change in
used in RRs the AGP in 6" CPC /
Level in 7" CPC, is
| through direct
| recruitment  through
open  advertisement.
Therefore, the term
“promotion” used in
RRs / Guidelines /
MHRD communications
should be read as
“Appointment through
3 Direct Recruitment”.
17. | For grant of HAG | May be replaced with:
Scale to
Professors: 40% of total no. of
40% of sanctioned | Professors in position.
| post of Professors | .
4,

3.

Decision

Accepted.

Accepted.

All the NITs and IIEST are advised to place the recommendations of the
Oversight Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and ensure strict adherence of the instructions.

This issues with the approval of the competent authority in the Ministry.

Copy to:-

(i)
(i1)
(iii)

(iv)

Yours faithfully, .

\A'W
[K. Rajan

Under Secretary to the Government of India
Tel: 23384159

The Chairperson, Board of Governors of all the NITs and IIEST, Shibpur.
PS to HRM / PS to MoS (SPS) for kind information.
Webmaster, MNIT, Jaipur - with a request to upload the communication
on the website of the Council of NITSER.

Guard File.
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To

F. No.33-71/2011-TS-lll
Government of India
Ministry of Human Resource Development
Department of Higher Education

de ko gk ok

Shastri Bhawa%rNew Delhi
Dated, the | g March 2013.

The Directors

All NITs.

Subject:

Sir,

Removal of anomalies arising out of the implementation of Sarangi
Committee recommendations - regarding.

-

This Ministry had received several representations from the faculty/Teacher's Welfare
Associations and others consequent upon the implementation of various recommendations of
Sarangi Committee on pay anomalies and Career Advancement Scheme. These representations
along with the recommendations of Sarangi Committee on various issues relating to guidelines
on CAS, Model Recruitment Rules etc. were discussed in the meetings of Special Committee
headed by Special Secretary (TE), MHRD held on 10.01.2012 and AS (TE) on 2.1.2013. After
detailed deliberations following decisions have been taken:-

1)

ii)

v)

Career Advancement Scheme (CAS) was in operation in institutions under guidelines
provided by AICTE & UGC. However it was made clear that those norms and
procedures are not applicable to NITs. As a special case, institutes that have not
considered CAS for 3 years or longer were allowed to do so as a one-time measure.

The Ministry reiterates the decision of the NIT Council [3™ meeting, item No.3.17] to
adopt Flexible 4-tier faculty cadre structure by way of resolution by the respective
Board of Governors of all NITs with a compliance report to be sent by them to the
Ministry by 30" April, 2013. As directed vide Ministry’s order No. F. No.23-1/2008-
TS.Il dated 18.08.2009, the Ministry will put up the selection norms for various
positions under the 4-tier flexible faculty cadre structure by 30" April, 2013.

The Council of NITs had permitted CAS only as a one-time measure. No permission
shall be granted for conducting selection under CAS in any Institute w.e.f. 30.4.2013
as the institutes have to adopt implementation of 4-tier faculty cadre structure by this
date after having received one time exemption for CAS

Since Ph. D. has become the basic qualification for entering into the “regular” faculty
cadre in any grade, there shall be no Ph. D. increment [ for those who are already
holding regular faculty positions with lower qualifications] as already decided by the
Council [3" Meeting item No. 3.18]. There shall, however, be no roll back nor recovery
of payments already made. The earlier orders from the Ministry dated 09.03.2010
stands modified and is annexed.

As provided in the Clause 14(i) of Statutes. “the BoGs have the power to fix on the
recommendation of the Selection Committee the initial pay of an incumbent at a stage
higher than the minimum of the scale in respect of posts to which the appointment

Condel, ..



Vi)

vii)

- 2-

can be made by the Board under the provision of the Act”. The Directors who are
integral to all Selection Committees, would ensure that initial salaries granted to all
new recruits, and to existing faculty entering higher positions, are commensurate with
the candidates’ experience and performance record and that no new anomaly are
created by the recommendations of additional increments made by the Selection
Committees. There has to be an effort to eliminate anomalies at the BoG level after
exercising the powers as per statute.

When selection committees are called upon to consider HAG scale for senior
Professors, only eminent people already in HAG or comparable scale of pay, or
fellows of national academics, be appointed to Selection Committees.

Since selection of staff both administrative, technical and academic (except Director
NITs) is done by the Selection Committee of NITs with the approval of BoG, the
anomalies related to the selection under CAS or, otherwise may be dealt at their level
of the Board.

Directors of all NITs are requested to kindly adhere to these decisions strictly so that
anomalies of the employees with regard to pay, recruitment, selection of faculties, HAG
scales etc. are minimized. Action taken in this regard may kindly be communicated to this
Ministry at the earliest.

Thanking you,

Yours faithfully,

(Rajesh Strigh)
Director (T)
Telefax No.23073687



To

F. No. 38-17/2011-TS-llI
Government of India
Ministry of Human Resource Development
Department of Higher Education

e e e e g

Dated, the March, 2013.

The Director of all NITs

Sir,

Subject: Incentives for acquiring Ph. D. Degree by faculties engaged in Centrally Funded
Technical Institutions (CFTIs) including NITs- regarding.

This Ministry had issued the following letters on the pay of teachers and equivalent cadres in
Universities/Colleges/ CFTIs/NITs etc. on the basis of recommendations of the 8" Central Pay
Commission —

)

ii)

iv)

2

Letter no. F.1-32/2006-U-1I/U-I(1) dated 31 December, 2008. This letter pertains to
Universities and Colleges under UGCs. ' -

Letter no. F.23-1/2008-TS-Il dated 18" August 2009- revision of pay and other service
conditions of teaching and other staff in CFTIs [ Clause no2 (b)] pertaining to 7 non-
compounded advance increments.

Letter no. F. 23-2/2009-TS-Il dated 9" March, 2010 [Clause no.1 (b)] pertaining to
advance increments.

Letter no. F.33-7/2011-TS-lll dated 14-03-2012 wherein after NIT Council's decision
on Recruitment Rules for faculty Ph. D. Degree has been made an essential criterion
for recruitment as Assistant Professor.

However, while implementing the scheme of incentives to teaching staff by NITs, some of
NITs have made payment (benefits of 3 non-compounded advance increments as per
clause no 7 of letter dated 31-12-2008 which was applicable for UGC institutions and not
for CFTls). Subsequently this was clarified through letters dated 18.08.2009 and
09.03.2010. The staff of NIT Jaipur filed a Civil writ petitions no 4080 to 4090, no.37 to no
39, 4190 to 4191, 4297 to 4208 and 4215 to 4218 or 2011 in the Hon'ble Bench of
Rajasthan High Court at Jaipur, seeking advance increments to Ph. D. quoting clause of
the letter dated 9" March 2010.

The Hon'ble bench of Rajasthan High Court Jaipur vide order vide order dated 19.05.12
directed MHRD, Government of India to take a proper decision as to whether order dated
31.12.2008 has to be applied to NITs and Technical University throughout India. If it has
to be applied, then all those who have taken higher education while in service. would be
entitled to three non-compounded increments. If benefit as given out in the order dated
31.12.2008 is not applicable to the MNITs and Technical University, then it should be
clarified to all concerns, but in that eventuality, benefit already given should not be
recovered as it was extended by the NIT at their own level and not due to fraud and
misrepresentation by the petitioners. The Hon'ble Court has disposed of the cases with
the above direction”.



In view of the above and keeping in view the Hon'ble High Court's, Jaipur order dated
19.05.12 the matter has been examined afresh and the following is suggested to adhere
to it strictly.

1)

ii)

The letter of UGC dated 31.12.2008 is not applicable to CFTls including NITs. The
letter from the Ministry dated 18.08.2009 was pertaining to CFTls and NITs.

Para 1 (b) of the letter dated 9" March 2010 stands modified to the extent that
advance compounded increments would not apply to all categories of teachers,
henceforth.

Since Ph. D. is a minimum qualification for entry into the ‘regular’ faculty cadre in
any grade, there shall be no Ph. D. increments (for the faculty already holding
regular faculty positions with lower qualifications), as already decided by the NIT
Council in its 3 meeting (item no. 3.18). As provided in the NIT statues [clause

_14(i)] “the BOGs have the power to fix on the recommendations of the Selection
Committee the initial pay of an at a stage higher than the minimum of the Scale in

respect of posts to which the appointments can be made by the Board under the
provision of the Act”.

The benefits already given would not be recovered from the academic staff of the
Institutes as directed by the Hon'ble Court and also as per NIT Councils decision.

Thanking you.

Yours faithfull

' (Rajesh gh)
Director (T)
Tele fax No.2307368



MTNkY zZRiMjkwOGJINmIwZXwwLjE=

o
N

F.No. 34-9/2012-TS-1li
Government of India ANNEXURE-VIII

Ministry of Human Resource Development

Department of Higher Education
KO NOK K K KR K

ik »
Dated, the ¥& March, 2013.
1o,

The Director of all NiTs

Subject:- Implementation of HAG Scales in NITs.
Siv,

The Ministry of Human Resource Development has been receiving representations
from Directors and Professors of NITs for grant of HAG Scale as they do not have further
upward movement and stagnate at that level.

2. The issue relating to upgradation of Professor to HAG Scales was discussed and
approved in the 3" meeting of Council held on 18.11. 2011, while discussing the Sarangi
Committee recommendations regarding Recruitment Rules for Faculty and Non-faculty
posts.

3. It is decided to grant HAG Scales of Rs. 67000 — 79000 without any grade pay to
Professor in all NITs fulfilling the eligibility conditions given in enclosed guidelines for
implementations of HAG Scales.

4, In order to have uniformity and hassle free implementation of HAG Scales, this
Ministry has worked out small guidelines, which are self-explanatory. All NITs are
requested to follow these guidelines while fixing the HAG scales to 20 % Professors
including the Directors on deputation or on any other engagement working elsewhere in
the country and abroad. =

The placement may be initiated from the year 2012-13 onwards.

[S2]

Thanking you.
Vours faathfully,

e Ra;e;gSmgf

g”\ei (/i
5’"\/?/“"' o , Director (T)
et i Tele fax. No. 23073687
[ _,/"‘""‘/
M Vﬁhﬁ ////’
o~ 4“_‘,# X j l i ;)
)/L ‘:f ! /
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Guidelines for implementation of HAG Scales for Professors in NITs.

E, As pcr the OM dated 21.07.2009 of Ministry of Finance. Department of
Expenditure. 6" Central Pay Commission recommendation regarding the Icnlaccmun ol
the pre-revised S-30 pay scale (Rs. 22400 — Rs. 24500) by a new HAG scale of Rs.
67000-79000 with no grade pay was made through an amendment in the Central Civil
Services (revised pay) Rules 2008 vide GSR no. 527 (B) dated 16" July 2009.

2. To implement HAG scales among the Professors of NITs, guidelines were issued
vide pam no. 2(d) of this Ministry's letter no. F-23-1/2008-TS-II dated 18" August. 2009
and 15" September 2010. The criteria to be adopted for awatd of such upgradation to
HAG was approved by NIT Council in its third meeting held on 18.11.2011 as a part of
Recruitment Rules for faculty and non-faculty. MHRD vide letter no. 33-7/2011-TS-IlT of
14" March 2012 has conveyved that personal interview lor such upgradation will not be

held.

3. A maximum of 20% of the sanctioned post of Professors who have 0 years of
regular service, can be awarded HAG scales on the basis of recommendations of
committee T (given in para 3(c) below) to the Board by adopting the following

procedure.

a) Chairman Advisory Committee for Faculty Rccruitmcni (ACoFaR) should invite,
from all eligible and interested professors, the Bio-data incorporating their scholastic and
administrative contributions since their appointment as regular Professor. It should
prepare the list of candidates fulfilling all the minimum requisite conditions as preseribed
by the Board.

b) A committee (Called Committee “[I") consisting of Director or his nominee [rom
the HAG Professors of the Institutes, two eminent subject experts approved by the Board,
One Nominee of the Senate should evaluate objectively the claim made by the applicant.

¢ The recommendations of the committee “1I' should be placed before another
commitice consisting of the Director, as Chairman two Dean faculty welfare one each
from NIT & IIT and Visitors Nominee (called Committee “1') lor final recommendations
to be forwarded to the Board for its consideration and award of HAG scale. The Dean,
Faculty Welfare shall act as Convener of this committee *I" provided he/she is not a
candidate for HAG, otherwise Dean Rescarch and Development in case Dean Faculty

Development (FP) excuse himself.

4. The eligibility criteria for selection will be as per Sarangi Committee Report:
) Professors with six years of regular service with Rs. 10000 AGP having at least 4

Ph. Ds guided. plus at least one full-time resident student continuing. at least 4 papers in
science journals, 3 self-financed or 5 Government sponsored short term courses offered as
coordinator and main teacher. three experiments or computational projects added o
teaching laboratories, significant contribution to institutes managenient through personal
initiatives in responsible positions will be immediately placed in the HAG scale. This

criteria. however. should be used only in exceptional cases and quite sparingly.
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1) For the professors who are entering laterally into the system, their seniority
as professor or equivalent position will be considered in addition to the basic

-

eligibility criteria as mentioned in para 4(i) above.

i) This exercise will be carried out by the Institute once in an academic year

s \TeS m bl
with a cut off as 30" June.
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(2O BY SPEED POST
No.F.35 22 /2018 — TS.III

. Government of India
Ministry of Human Resource Development

Department of Higher Education
Technical Education Bureau-

'R Shastri Bhawan, New Delhi,
dated, the 26" July, 2018

Subject:-  Minutes of the 11" meeting of the Council of the National

Institutes of Technology, Science Education and Research
(NITSER) held on 1gth July, 2018 (Wednesday) at India Habltat
Centre, Lodhi Road, New Delhi.

i . th .
Please find enclosed herewith a copy of the Minutes of the 11™ meeting of
the Council of the National Institutes of Technology, Science Education and

Research (NITSER) held under the Chairpersonship of Secretary, Department of

Higher Education on gt July, 2018 (Wednesday) at 3 P.M. at India Habitat

Centre, New Delhi for your kind information and comments, if any.

[Madan Mohan]

Deputy Director General (HE)
Tel: 23381484

Fax: 23384345

Email: nit.edu@nic.in

Encl.: as above.

To
The Members of the Council of NITs
(as per list attached)

Copy to:-

() PStothe Hon'ble Minister of Human Resource
)

() Sr.PPS1o Secretary, Department of Higher g
(i) Psto Additional Secretary (TE), Department o
. of HRD.

(V) The Director, MNIT, Jaipur - with a 'eauest to kindly have the minutes
Uploaded on the website of the Coungj|.

Development.

Ucation, Ministry of HRD.
f Higher Education, Ministry

NARTQAY o .
‘3""‘"‘""‘33"‘”"'C”ﬂ“ﬂtnkwqu.-.,\m;
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Minutes of the 11" meeting of the Councll of National Institutes of Technology, Science

Education and Research (NITSER) held on 18 July, 2018
at India Habitat Centre, Lodhi Road, New Delhi

-----------

A'cf., .2007.. A‘ffer detailed deliberations, the Council approved following
eligibility criteriq for appointment of Deputy Director:-

(1) The appointment of the Deputy Director shall be made from
amongst the senior faculty members of the Institute on the
reCommendations of the Selection Committee as per provisions

i Ur)d_er Statute 23 (5) (a) of the respective Statutes.

(i) Minimum 5 years of experience as Professor.

(i) The candidate applying for the post should not be exceeding 60

_ years of age at the time of applying.

(iv)  should have done at least 2 years as HoD / Dean.

(Vi) Sufficient contribution in academics, administration and outreach

activities.

(Vi) In addition, the candidate shall be an eminent person in his / her
field of specialization with an outstanding academic record
throughout.

ltem No.11.5: To consider and ' approve guidelines for Higher

Administrative Grade (HAG) scale to the Professors of NITs and lIEST, Shibpur,
The Council deliberated and approved the guidelines proposed for HAG scales
to Professors of NITs and IIEST, Shibpur.

Item No.11.6: To consider and approve guidelines for utilization of
Research & Consultancy funds and Sponsored Research Projects in the NITs and
IEST, Shibpur.

After detailed discussion, the Council decided to refer the proposal to the
Standing Committee of NITs & [IEST for deliberation and making suitable
recommendations fo the Council.

ltem No.11.7 : To consider amendments in the guidelines for utilization of
Cumulative Professional Development Allowance (CPDA).
The Council deliberated upon the proposed changes and accepted the same,
It was also decided that the NITs & IIEST shall send their suggestions on the
existing CPDA guidelines for placing the same before the Standing Committee
of NITs and IIEST for further deliberation and improvements.
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Item No.11.5

To consider and approve guidelines for Higher Administrative
Grade (HAG) scale to the Professors of NITs and IIEST, Shibpur.

As per 6 Central Pay Commission recommendations, the provisions for
Higher Administrative Grade (HAG) in scale of Rs.67000-79000/- with no grade
pay was extended to the Centrally Funded Technical Institutions (CFTIs) vide
MHRD'’s letter dated 18™ August, 2009 [Annexure — il (pages 80 to 84)].

2. To implement the HAG scales among the Professors of NITs, the issue
relating to upgradation of Professors to HAG was discussed and guidelines /
criteria were approved by the Council of NITSER in its 3 meeting held on 18"
November, 2011. Following the provisions under 6™ CPC as implemented in
CFTls, the provisions for HAG in NITs were communicated vide our letter dated
14" March, 2012 [Annexure — IV (pages 85 to 88)] as reproduced hereunder:-

“In case of upgradation of AGP of Professors to HAG scale, personal interview
shall be dispensed with. The Selection Committees constituted as per the
Statutes for the selection of faculty, shall make their recommendations on the
strength of published work, patents, sponsored projects, consultancy, continuing
and distance education, Ph.D. guidance and contribution to the administration of
the Institute, including service in other comparable Institutions if on sanctioned
leave, etc. as submitted by the candidates”.

4. Vide our letter dated 18™ March, 2013 [Annexure — V (pages 89 to 90)], it

was communicated that “when Selection Committees are called upon to consider

HAG scale for senior Professors, only eminent people already in HAG or
comparable scale of pay, or fellows of national academics, be appointed to
Selection Committee”. Subsequently, the guidelines for hassle free

(11" Mesting of the Council of NITSER on 18.07.2018 at India Habitat Cenlre, Lodhi Road, New Delhi)
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implementation of HAG scales in NITs were issued on 9om March, 2013
[Annexure — VI (pages 91 to 93)] according to which, 20% Professors including

those on deputation as Directors in other CFTIs and fulfilling the eligibility
conditions given in the guidelines were to be considered for HAG upgradations.

8. Later on the Ministry vide letter 23™ August, 2013 [Annexure — VII (pages
94 to 96)] conveyed the approval for switching over to a Four-Tier Flexible

- Faculty structure for adoption by the respect Board of Governors of NITs. Under
the approved Four-Tier norms, upto a maximum 40% of the sanctioned posts of
Professors after regular service of 6 years as Professor can be awarded HAG
scale of Rs.67000-79000/- without any Grade Pay in all NITs after fulfilling the
eligibility conditions given in the guidelines for implementation of HAG scales in
this Ministry’s letter dated 22" March, 2013 [Annexure — VI (pages 91 to 93).
The same norms were reiterated in our letter dated 15" January, 2014

[Annexure — VIl (pages 97 to 100)] wherein the final norms for implementation

of Four-Tier Flexible Faculty structure were issued.

6. The Council of National Institutes of Technology, Science Education
Research (NITSER) in its 10™ meeting held on 26" May, 2017 under the
Chairmanship of Hon’ble HRM approved the new Recruitment Rules (RRs) for
faculty staff of NITs and IIEST, Shibpur. As approved by the Council, the new
RRs have been incorporated in the Statutes by way of suitable amendments,
which have been notified on 24™ July, 2017 [Annexure — IX (pages 101 to 107)].

i 8 Though the eligibility criteria for granting HAG scale to the Professors of
NITs and IIEST has been prescribed in the new RRs, however, the guidelines
and the procedure for selection (as clarified on 14™ March 2012, 18" March
2013, 22™ March 2013, 23" August 2013 & 15" January, 2014) needs to be
reiterated by the Ministry under the new RRs so as to avoid ambiguity and
ensure hassle free implementation of HAG scale under the new RRs. It is,

[11™ Mesting of the Council of NITSER on 18.07.2018 at India Habilat Centre, Lodhi Road, New Delhi)
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therefore, proposed to reiterate the earlier norms with certain consequential

amendments as per following details:-

(i) A maximum of 40% of the sanctioned post of Professors who fuffill the
eligibility criteria as prescribed in Schedule E of the Statutes notified on
24" July, 2017 can be awarded HAG scales on the basis of the
recommendations of Selection Committee as prescribed in Statute 23 (5)
(a) of the Statutes of NITs and IIEST, Shibpur, respectively.

(ii) Chairman Advisory Committee for Faculty Recruitment (ACoFaR) should
invite, from all eligible and interested Professors, the Bio-data
incorporating their scholastic and administrative contributions since their
appointment as regular Professor. It should prepare the list of candidates
fulfilling all the minimum requisite conditions as prescribed by the Board.

(i) In case of upgradation of AGP of Professors to HAG scale, personal
interview shall be dispensed with.

(iv)  The exercise will be carried out by the Institute once in an academic year

Sllry chffsene. i cuoff 25 30° June
'Q ¢ () O
(A D\vecl)m o fex %w»-gj MAG 4 Brdess =S

8. As per the new RRs, the essential requirement prescribed for Professor

(HAG scale) is ‘six years as Professor with Academic Grade Pay of Rs.10000 or
Rs.10500 or a combination of Rs.10000 and Rs.10500 in an Institute of national
importance’. Besides this, 150 Cumulative Essential Credit Points have also

been prescribed in the new RRs for faculty. The norms proposed above are
based on the instructions issued by the Ministry in 2012, 2013 and 2014 as
mentioned above. However, slight modifications have been made based on the
new RRs issued on 24" July, 2017 to simplify the process.

9. The Council may kindly deliberate and make suitable recommendations in
respect of NITs and IIEST, Shibpur.

*_*_*_*_*

[11% Meating of the Council of NITSER on 18.07.2018 al India Habitat Centre, Lodhi Road, New Delhi)
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Annexure - 11

INSTRUCTIONS TO SUBMIT THE HARDCOPY OF THE APPLICATION

A. After the final submission through online, take the printout of the filled application and sign.

B. Take the printout of the “Credit Point Summary” sheet given in Annexure-lll and complete.

C. Arrange the Printout of Application form, Annexure-ll, Annexure-lll and self-attested
photocopy of the certificates/documents/publications/etc. in order as given below.

Note:

In the below table, start the page numbers from Sr. No. 1. For example, the number should start

from Valid ID Proof (Aadhar Card) as Page No. 1 and so on. In case of any document not

available/not enclosed, then put NA/X in the index for page no.

Sr. Page No.

No Required Documents and Check list

From | To

Print out of the Application Form

Completely filled Annexure-II

Completed Credit Point Summary (Annexure-111)

1 Valid ID Proof (Aadhar Card)

2 NOC and vigilance clearance certificate from NIT Raipur

3 Certificate for age Proof (10" Mark sheet or Certificate)

4 Academic records (Marks / Grade Cards and Certificates from Higher secondary (107
class) onwards up to Ph.D.)

5 Proof of Post-Doctoral Fellowships

6 Proof of Post-Doctoral Fellowships Mentored

7 Certificate of Academic Program Developed

8 Proof of Honors/Awards/Prize/Medal

9 Proof /Certificates / documents related to foreign visits

10 Documents related to MOU with industries / institutes

11 Experience certificate(s) (Teaching), in chronological order from latest with pay scale

12 Experience certificate (Industry), if any, in chronological order from latest with pay
scale
13 Proof of External Sponsored R & D Projects

14 Proof of Patent Granted

15 Proof of Consultancy Projects

16 Proof of Ph.D.’s Supervised

17 Proof of Publications in Journals (only first page)




19 Proof of Publications in Conference (only first page) since the last promotion

20 Proof of Administrative Contribution — 1 (since the last promotion)

21 Proof of Administrative Contribution — 2 (since the last promotion)

22 Proof of Administrative Contribution — 3 (since the last promotion)

23 Proof of Administrative Contribution — 4 (since the last promotion)

24 Proof of Workshop / Faculty development program / Short Term courses organized
(since the last promotion)

25 Proof of Conducting national programs like GIAN (since the last promotion)

26 Proof of Conference organized as Chairman/Secretary (since the last promotion)

27 Proof for Length of service over and above the relevant minimum teaching experience
required for a given cadre

28 Proof of Establishment of new Lab[s] (since the last promotion)

29 Proof of Theory teaching over & above 6 credit hrs. course (since the last promotion)

30 Proof PG Dissertation Guided

31 Proof of UG Dissertation Guided

32 Proof of Text/ Reference book published on relevant subjects from reputed
international publishers (since the last promotion)

33 Proof of Text/Reference book Published on relevant subjects from national publishers
or in the book chapters in the books published by reputed international publishers
(since the last promotion)

34 Proof of Significant outreach activities (outside institute), since the last promotion

35 Proof of Fellow of FASc /FNA / FNAE / FNASc

36 Proof of Placement percentage (only for the placement cell officers/Faculty-in-Charge
of Placement), since the last promotion

38 One page write up regarding innovative techniques you have adopted in your
teaching/learning process

39 One page write up regarding your future plans for improvement in teaching/ research
process environment

40 Any other information

Signature of Applicant with date



Summary of Credit Points

Annexure —I11

(Gazette of India No. 651, dated 24, July 2017 — Note 2 in Schedule ‘E' of NIT Statutes (Amended 2017))

Page number Credit
o _ of Enclosures | Credit Points
Sl Activity Credit points available and (Proof) Points | Awarded
No. applicable conditions Claimed (For Office
From To
Use)
1 | One external Sponsored 8 credit points per project or 8 credit
Research and points per patent as inventor (in case
Development Projects | of more than one person in a Project,
completed or ongoing or | the Principal Investigator gets 5
Patent granted. credit points and the rest to the
(Non-exhaustible) divided equally among other
members). (in case of private funding
agencies, to be considered only if
minimum amount is Rs. 1 lakh).
2 | Consultancy projects (Non-| 2 credit points @ Rs. 5 lakhs of
exhaustible) consultancy, subject to maximum of
10 credit points (Rs. 5 lakh amount
may be in single or cumulatively in
multiple assignments).
3 |Ph.D. completed (including 8 credit points per Ph.D. student (in
thesis case there are more than one
submitted cases) (Non- supervisor, then the Guide (1%
exhaustible) Supervisor) gets 5 credit points per
student and the rest to be divided
equally among other supervisor.
4a | Journal papers in Science 4 point per paper. First author or
Citation Index Main supervisor will get 2 points and
(Paid Journals not rest will be divided among others
allowed) (undertaking that the journal is not a
(Non-exhaustible) paid journal, is to be submitted).
4b  |Journal papers in Scopus 4 point per paper. First author or
(Paid Journals not Main supervisor will get 2 points and
allowed) rest will be divided among others
(Non-exhaustible) (undertaking that the journal is not a
paid journal, is to be submitted).
5 | Conference paper indexed| 1 credit point per paper up to a

in Science Citation Index
of Scopus or Web of
science Conference or any
internationally  renowned

conference

maximum of 10 credit points. First
author or Main Supervisor will get
0.6 and rest will be divided among
the rest. Since the last appointment.




Head of the Department,
Dean, Chief Warden,
Professor In charge
(Training and placement),
Advisor (Estate), Chief
Vigilance Officer, Pl
(Exam), TEQIP
(Coordinator)

2 points per semester up to a
maximum of 16 credits points since
the last appointment.

Warden, Assistant
wardens, Associate Dean,
Chairman or Convener
institute academic
committees, Faculty In
charge Computer Center or
Information and
Technology Services or
Library or Admission or
student activities and other
Institutional activities.

1 credit point per semester up to a
maximum of 8 credit points since the
last appointment.

Chairman and Convener of
different standing
committee and special
committee (Ex-officio
status  will not be
considered). Faculty in
charges (Each for one-
year duration) of different

Units or equivalent

0.5 credit point per Semester up to a
maximum of 3 credit points since the
last appointment.

Departmental activities
identified by Head of the
Department like lab in
charges, or department
level committee for a
minimum period of one
year.

0.5 credit point per Semester up to a
maximum of 3 credit points since the
last appointment.

10

Workshop  or  Faculty
Development program or
short- term courses of
min 05 working days
duration offered as
coordinator or convener

2 credit points per course up to a
maximum of 8 credit points since the
last appointment.

11

For conducting national
programs  like  Global
Initiative of Academic
Networks etc. as course
coordinator

a) Program of two
weeks duration

b) Program of one

week duration

a. 2 credit points per course up to
a maximum of 4 credit points since
the last appointment.

b. 1 credit point per course up to
a maximum of 2 credit points since
the last appointment.




12

National or
International conference
organized as Chairman or

Secretary

3 credit points per program up to a
maximum of 6 credit points since the
last appointment.

13 | Length of service over and | 2 credit points per semester with
above the relevant| Maximum of 10 credit points since
minimum teaching the last appointment.
experience required for a
given cadre

14 | Establishment of New 4 credit points since the last
Lab(s) appointment (modification in existing

lab not to be considered).

15 |Theory Teaching of over 1 credit point or credit hours up to a

and above 6 credit hrs.
course

maximum of 6 credit points since the
last appointment (timetable
authenticated by head of teaching
dept. concerned to be enclosed in
support).

16

Post Graduate Dissertation
guided

0.5 credit point per project to a
maximum of 10 points since the last
appointment.

17

Under Graduate Projects

0.25 credit point per project up to a
maximum of 4 points since the last
appointment.

18

Text or Reference Books
published on relevant
subjects from reputed
international publishers

6 credit points per book up to a
maximum of 18 points since the last
appointment (ISBN to be
considered).

19

Text or Reference book
published on relevant
subjects  from  reputed
national publishers or b 0 o
k chapters in the books
published by  reputed
international publishers

2 credit point per unit up to
maximum of 6 points since the last
appointment (ISBN to be
considered).

20

Significant outreach
activities outside Institute

1 credit point per activity up to a
maximum of 4 credit points since the
last appointment.

21

Fellow FASc, FNA, FNAE,
FNASc

10 credit points.




22

Placement percentage
(only for the placement
cell officers or faculty In-

4 credits points per year up to a
maximum of 20 points since the last

appointment. (above 85% placed)

charge of placement)

2 credit points per year up to a
maximum of 10 points since the last

appointment. (75% - 84% placed)

A Total Credit points

B Carried forward Points* (Attach Proof)

Cumulative Credit Points (A) + (B)

There are ..............

attached along with this form.

DECLARATION

number of enclosures with

| hereby declare that the information furnished above is true to the best of my knowledge

and belief. If at any time it is found that | have concealed any information or have given any

incorrect data, my candidature/ appointment may be cancelled/terminated, without any

notice or compensation.

Date:

Place:

Signature of the Candidate

Following instructions shall be strictly followed when filling up credit point proforma:

1. The credit points will be calculated which has proper supporting documents.

Institute may decide the validity of the documents.

2. Carry forward of credit points: For any movement from one position to other,
if the exhaustible credit points are more than minimum required credit points
for the selected position, then differential credit points shall be carried
forward to the exhaustible component only. The illustration is given in F.
N033-9/2011-TS.111 dated 16th April, 2019.

3. The candidates claiming Carry Forward Credit Points MUST furnish the
closing date of advertisement of last appointment/upgradation and date of
joining in the appointed/upgraded post. Proof must also be submitted.

4. Candidates should take care to back up each and every claim with relevant
documents. In absence of documentary proof, claim for particular activity
will not be entertained and no opportunity shall be granted to make up for
such deficiency.




